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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI—Sec. 4] 


(TJ) “ TlrfferanTl” ^ ^ ^'«T ^ tWISratW t ; 

RT^ ?lf?; ■5151 ^ t ^ Tratl TIOT •aiftWRt 3THW ^ I 

{^) " ^ aTfpffr,— 

(i) ^5qfg5 ^Tf 

(ii) 3i?ff^ f5ra^ ^ ^ 3Tf«r^Rt Tn ^ ai^si m i, 

■ (iii) 3ll+r+A|+ ^ ’SJTfq^ ^ ^ TnfeiffcT 3TWfFW ^ 

■srafW, 

(iv) "qr fit 31^*^ 51^ ^ i, 

(v) 3T^ ■fffraq ^ m liRITt fit 3I^*T fft i I 

(51) ■^%q3fk«r^'qf^'5iilt^'.^^sif^rdwt; 

(■sr) 3 ^■5q-ftrf^ (i) Cs) afk(fi) gn^N^ m'«r f T^d ^^ytt 

?pif^ t ^ SRTffl ^ ■5fl f^PpiR 75 ^ 3?sft?T 3!^ TTIB^ ^ 3SIR -q? ^ ^ 

h 

(^) "w” ^ sifBigiRl Tji ■^r^K'i ^ -qf^ -qr qrqt ^ifuff^ i ("ql^'qf^ ■jit sifqjFifl'<71 

t) srf^l^iRt ■qi ^ fM-fUII, ’Tit 3flT «l?^' ^ STf^TFlfl qi '<ti4-<^ltl 'qt 

fjpfiT! ^nf^Ri ^ ^5 wP+ilcricT ^ 5(1 5sq ^ qfti qr q^ft j 

(B) "3Trqqqft"^lqf^3 (1) 5^1^ (qr) qi!II«Pt^7l^^?qriq(tt siTqqilfl srf^ 

h 

(^) ^ aTrsiqnttqr^rif^ srof^Tit^qqqR'^f-577^^71 aripfff 

^feqf 3ikqq-qftt qw-5(1 PqrniwT^ arsftq ^?q^qqffq 

■^ 77^; 

(^) ‘'qT^f^qqi7q7’'-t qRTnqqr 'qrtt SlTwtl 

(■^) 3^R-q?^ q^qq^Slfq^t; 

(q) *‘ awlRsm ■^" ^ aiTqi if^^) sifq^ t) 

(2) ■3q 5is(f 3^(7 qqC ^ 5(157^' 13fk qRqifqd q#' t -feg sTMqqq qftqrftn t sief ^ 5f( ^ 

srfferf^ ri f ) 


3Tcqra-2 

aiftroitHf 3#lT -^iThnfhff w ^fiferw, Ph^Rh, affr ^ •sf>^ HHiRa 

3. arfiwirRql' aflr 4>*it7iR-qlr‘ ^ <N»n*7qT.—(i) tqr ^ srf^iqqt afk fdwfrwrigq ^ d'flfq tsW, 

siqfct :— 

(qr) ^n5r'*q>”-^qqqt( 

(i) I (ti^N't) qqqq)) 

■qw 

(ii) -F^iHqqqqr) 

(iii) 111 (5^'aqqqr) 

y^ 

(iv) IV Cg^qqqq^) 

(v) V (wy^r'qfT'qq'yq^) 

«fcil<h<qt; 5q f¥qqi7( yq^qT ^ ^ sreqy, srffetqqft yit, wist srfetq#, yqqqi "qi qfr yqqqi ^ ■^iq •^‘ 
yirt qr ■3^ arf^rflq qq^ syqR qt aftr atf^qnrl ^ ^cRqiq qc aTfqqiKl qit ■qqrfqlgd qrr W4l<ii i 
(7y) ■y^*'-®’—qqqf^rqwrqq?(q^yq(5R) 

(q) yfj5''q’’—qqqftiqyjiqq? (qiqq(5R) 

(2) 53 PtiEnqii)'-rfqra^ql,tq?■^’srfyqjifl-qi 4.4xiiil ^-ytftyrrstfqiyyqTqrlyqtyqq^ 
^ 37^w ^ jqg^ qfeq #( i 



4. ^ 3ie!Wj, ^ ^ # 

^jraiFi ■qr ^ 31 ^ a^k iiratPini lf«p ^ -TOtRit 1 ^, ^ftfiffe'SimR ^ "■^'' ^ ^dipraif 4!t 3(r!jWJ(4<ttTii 

^ ^ ^ ^ 1^ M ^ 90 # sRffcn* ftr5ft sraP? ^ ^ I 

5. <fw irm "if aiftran^ sfkr 4 ) 4 «ii/l 1) 3 ti*w, ailij+i(i ^ -if ^ 

sJk 5F»l4iR4T ^ yifM+iO "R?! w*w : 

"Jjft w ■jnf’W* ^ ^ t ^fi4^t(^:# nn'tf ^ *ft TiTr^^ il*ii 1 

(2) niPi«iH 4 ^ ^ IwqiH, <}(R(Pi< 4 *i ^ '5RI29 ^ ^ '^'’^^‘1 tn<*)K ?RF ^ Pi«ih1 ^ 

^ ^ ^ ^ Rf^ppraf #ft I I" 

(3) UfilW 4(Rl4il(t "41 4»*^4l(l ^ '4>t Wfft ftlfibeHl ^*f>lO 5RF "SFRI®!-^ ^ 

■aft R^PlRsi ^ ) : j 

(4) (i) 'Pr^PT—^ 3Tf»i«wO ■’n <!|>4 '«ii3— 

(^) pRT^ «iPm ^ ■yfif ■qr ^' 

(^) ar?^ '9% ^ 3n^ Foft ^ ftranr 'ftnn 

■ 3 ^ < 1 ^ ■'R Pt^l^ ^ Fra : ! ij . 

>Tr5 ^ irRRifft 3^ FF TFPIH ^ ■^IjRII t pF 1?raiF ^ aflT fiwi3 ^ 3F!t 
Fjnj^^n 3TFt3 3T^ t afR liiyi 3T?q snsRi t ci^ m sriw git ?f f4F4«P^ 

(ii) 3R^ tsF ^ -^f aiP^^iRrFft Pf^PRI ^ 3^3^-) ^ 3?gFR SPFft 

yflVifPi 3 ft ^ I V j- 

6. ^pwtap?' Kit.—31 Prt^ “q^ fi 3iftmP fi 

sfR aiPlPW*! 3»t ¥IRT 17 3>t 3q-qRr (1) ^ 3isih tk H<4)K fflF FFF-FWq '41 lI«IT3I3qrfel 3ft fW | 

7. tw W TRpq.—^ 4r4^4fl pRft Slf33 3it 3t PH^Pw ^ %!? pR 31? llRfl^ t ^ 

TRff't 3I3FF>t t PRft Fq FT 4>ctftq t FF TTFI !■ FT "feTll Kprf pKIF t FTTF F^ft fW ; 

FT^ totI 't FKFIFF t FTlt FF FF^ FR^ F>t FFl #1FF 3FF PSF ^ PTI? ^FF 3?fr FI^ FF FFiFfT F!{f 
#n I VM 

8 . FftlP^r.—(l)TPpr*‘F»'’F^FTTfttftiFFFj|^3lPttlfttF^FltFM^FTFprrlFf^lF3FF3lfFFnt^ 

Trt t 3 RPiF> Psift 3 IFPi ^ pRf iFfdlpF pFFJ F[1 yt>II ! ' 

(2) Tlijr “v” 1 11^ F^ FT Ft^ Fi^ FntFlt F^ F>t SlFpl ^ 1^ fMw FT ^ fF^FF 
JUfFFFTt FIT!'0F FTTT t SIFPiF) iFRit 3 IfPi t ftlF PlTFlftF ^>FI ^ I 

(3) W' TT^“ 31 ”FITliy "f'' rH{l<W <^i «b*l^lit'TTFi M Fft aiFpr^FfitPiFFTPl^W 

jqftwt ^ ^ FITI t aiFp!^ pFTlt SlFfF ^ ftRrftF PfFT' 5fT TltFl; 

(■FT) Tn5r“F”’t^Rft^4FltFj^Tl^‘'3r'’^1%#FFFTFWFFTFftFt*ftTFf>3lFfF FFFra^PlFFWt 
Pqt iH^Ffl siPiFntl ?ni tSf fttt t 3 ifPif> sifPi t PiwiRd Rffi ^ ti^fi i 

(4) Pf# Srf^FIlt FT FJ^fFlft fR Fft#5fr 3IFR| FTlt Bin SFfnFR'F ^ FT F! FRtiill F>t SUFPt ^ ^ITTF ■3Ff9BI 
F>t4 TTFIFF Pt^FF UnPlFilfl ^ TTF t SraFIFFIFF FT, 4t3^«t '^PF Ft ^^TFR fq«iiRa F>T TltFl I 

9. ’^PSFtTFT—( 1) ^ aiRfFFtt FT FhIfITTI fFT F^ t ^ #n fP[ PH^fal Fl R ^ Fi t O Fp TIF t anfFFFtt FT 
FntFit ^ 3TFt FfWNn TPFFTFFF FF t’jt ^ ^ "t I 

(2) FFI FftlflW 3IFfFt^fTH^«<i SRptcT fR^^ Fi^ftlijHk Fft STFpI’t t, Fp;FTI^■^, pT^FF srfKWlR F^t TIF 
t it FFlPFfir, Srf^wnp FT 3FF FF FT iPe t FF^FF H|f t,— 

(ft) tP^Pi^FF 3TPlFntFTFT4FlRF>i,*r?nPf‘3TlF)ttFH^F!k FraF)tl5^FT3TTtFFt trF^ tFTfFIT(TTFTFT 

(■®) itrft 4T4^fO tt F?ff ^F) *'3T” t 1 FrTr>^“F"tTI^‘*^"^‘ltFfT^Fir3T7FF 

FT FTFIFISf ^ P[FI’FIITFI PlTlt F3 3tFF 13TT FT 1 
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10. 5FTT —(1) (^) ^ ^ 31TRt 4 oiI'4iT ^ 

.srrit ^2iT ^ ’ll ^ ^ 3n?pt ^ tViriart '4' ^ t>ift ’’n y<(>'ii; 

(^) 

(i) ^ srfsRvK^ -qr<F4'dn(l ^ #t trra; 

(ii) 3lfVfl!l(l "^ir 4>44lil ^ ''TT RR? 
artftin fWt I 

(■n) (1) ^ («) ^ I'm ^ w4, ^ ’ll ''t)4^'0 "3^ ^ sRqfV 

^ y*HH 1^41 '4!^ hRi'th ^ 4i 4't> ^ ^ ^i41 6^*ii I 

(2) (1) ■4’‘ ^ yRi'tjd ^ ^ 4t 3?ftwRt ti? 4>if'T4K') ^ 3i3?iraf^ 

♦i4qi^ ^ ^ Piy'w 3rf^«mO ’’^ 4Nr ^ 3^1 ^'wsrf ^ (^tft tr firoi ^ 

sflr ^ ^ ?R( f*TFNii ^ Tif 1^ 3i5?n?pnw^ ■^jr4snf^’ ^ ^ ^hn Tnrrat ^ 

til'll, '>1*1 <i<t> 'fe a4 tWR >iifV'?>iO tf>Wi ^ I 

^ ftPivH ^ Rl'<, SijfiiM’iirHcu ^I'lqiltT’^i I4>41 3Tf^^>lfl 't)4'qi(l "m cfl4ti Rn^it 

iin(>II '*jf^ ^ ^ ^ '3’^ '4nn ^3^ jTrI ^ frj i ^ iru 

■awWTTirf^^^?ro^ 3r^^"simT 11 

11. a i f ^n i t ir aftr ^^ i PiqRi. —(1) arffet^’^rr^rif^^ 60^^ ; 

aiBTtJ, (3) ^ 3T*fH'nfetT 5Rt ^55’rt ^ ^ 

^^■'Tt^^ ^''5^?R■[%# srf^W#^ 4>4yifl 4^ 44 |R<JtI 4i7 

^1^: 

’IT^ W sfk ft> 3irv«?>iO TR <«4-qiO ^ 31^13 ^anPi^ ■aw 7W> 1^ Ph^l 3(p44)iO ^ ^?n 

^ ^ ^ ^ iftH ^TRI sfR 4)4'«I|0 ^ ^ ■JTRT ^ i^HsId ’T ^ ^ TR^ STfswJTlt 

^ lil^ Rw fllstft ^4iiii0 '4it ^<11 Hi« ^ 4<1*1 '% ^ wVis 3Tpii«t)i(l Tjr ^4*^10 ^ ^1^*n"*nii ^; 

■^T^g ^ 3^k 4t flf» ^ ■ZR 3isq^ ?Rr ^nft31%^ 3n^ ^ tlw i irt ^ ^ 3n^ tnfw 

TitTRRT 3T^ ^ «fl7R ^ ■farPlT^ I 

(2) ^ pNrdJ?''S(4 ^T?n t % 31®RI Sro 'Tlftrl sn^ ail4I^Mfl '3^’ t eft aif ^7^ ^ ^ 

gRwfiMd tl^n ^ 3T»Taj fra ■rafra f^rar ^ i 

(3) snszw^jdl^dWd ^rnRi^^^^ifh^ ^■nf^#ft'afi "m "^dfei^ti)^ 

• (1) ^ <Hi^iiJ|-4 Fldirn^fit^ I 

(4) '^fSlHl^ ITtra-'^Pra RT'3?^ 37fq^^ •JR ^PtNrrtl ^ "Rra^ ^tW) afR 3TGT^ 

STT^l ■ftPRlft?! I 

W«il«h(ui.—t^T Wm irahn ^ f^, -^n +4xii0 — 

(1) ^ ftFWit 3?f^qf5nl 3T ■4a|iPi<jfT( ^ "'RT^ fli<T<g tr SR^fnlV 't 'iffMw ^ 3Tf?ra niOo 3T ^ 
arftwf^ ^ sng t; 

(ii) ^ in^t® ■<R ^ ^r^fsT ■Rra ^ ^kpT 1^ ^ ■'R 3?f«raf%r ^'Srrg irra ^vRTT ■!, 

■343 RRT ^ aifflpT raftw 4it; ■^ I 

3TE!Tm-3 

■^, iftHfir af^T ■sferarf^ ^ arf^i^ 

12 . w stPr^u,—'I f^, ■zl'TTfwfir, l4r4I aTf'i^nfl 4r «f>4'dKl ^ ^ afh ^ f®iR 4 t ^*inf 4T 

iR»'< ■^f ^<4*11 sfR 3«4 441 '>ni'?ii'0 3Tci^^ pVn '^fl 41 sra '?Trai-'??rai 'rt ' 5 ?t ftlnd 4(1 ■an^ i 

13. "WlasaT,—( 1) ■3tr-f4fWT (3 ), 3TT-^f¥^ (4) 37^ 34'1M^ (5) ^ 344W 3flT ^4^ 3*3 ^ [ #<4^ 1 

4jl 41^ fra TPFf-^rara 47 »IT^ 'TI^, f4i41 rafr ^ ^ 41, ■|f4), 37f44)T^ ■qr 4i*f4Tft4if ^ Hr4«tt 'Dist ^ ■^*747 

34*331 7j4f afk ■f%4t ^337 4F( 41cR ■RW^ ^ T7437 ■4' 'r^'rldl 77^47 I 

(2) '4}»J(ii ^'41 ■^ 3ja<nnl 47 ^iR^ir^ri 3TtT arafl-i gl'H ■oft 44) fra I4PiR;^ti ■^ «=f>^il 3lt7 4*iifV>Hlci, 37fi<ct,ipt(T 

47 «n4*i!p4f ^ ■ 4*4 4?<Tiircin 4)t 3|m'tl I 
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[*iprni—^P'g4] 




(3) 


lin ^ ^Wcll ^ 7n i4 


:%.it. in 3?rqiF tjNI^ in 4»(l^i(l t twS 

f wlfcddi ^'H; 

n»t iPCPR a^mdf fire liwMn, artftnr in>i^ 
29 sii^, 1980 35^ ^ fira %in ipn t ski 

[irem nfi ^ tidi’fl % "^nft mwiKiH iftif aifii+id aiJIvin' 

H nreri?T irari^imH ^ -idHHR ^ 


(nr) l^nnEt in ^^nniiin ^l^ T^ 
fii^fiRi w nitrer ^ V niw wn It 

(w) nmf "ann nrisr in ^awH ^ «*in ^nr 
inTwftn* nnsT in’^n’piH ■# fj 

(n) nwf ^ ni ajPrer lifinn niftnsid in 

’jfhtff <*ret in ‘^ciiHi't 

(4) rew snfiwifi nfi ^f’Cferat ^ anfimiifi li' 

finnn, iNsnnfi ■gnpr, n< fifrtft nn T^n^-z/n/ro-siKsiR^jHl^ 
nftnri^ ^nn*nn nft ■3^1 nifia ni^ ^NrnS ^ 

^wwR nnlNr nwro ftn npfi fi^anH mran aaftBuifinf ^ nsfiroi 

^ 11-3/90 aiFORR^t, nifta 22 j 

®rt%innfinlf nr nnfmftnf nit n^PiT w^ism "nni^ 11 ^ 1 ’OTR n’ft p 

(5) fitafi ^ ntff arf^nnftnfm nijfmftnf^nfFRnnsT m i^nnnH ^"nn^ ^nn ^ ^PPT 

^nnit3n^tnr]#^M^^^T»Fn^^: , : L 

ntg nft aqftn# m d»«ln rQ % nit atn^ ■(iraR^^iiiipfein nnif ^ areln n# If, w 3i^ dii^d ^ 
aiwifNf ^ HW) nwitwai Pd-dlM "n^ mfi® nit nn nnxi *< wijp^ niml^int brt nra arnif ifi fini apfigRr 

nnif1re( nifpRi niW nit ^it^ tnnr nfifi I ^i 

14. Tftreflr.—^r4t ril^rdni ^ ^ fii^ n^ nit nn^ ale nit^ anfiwnfi m n^tnifi ftstft nn m nnse 4 Td^ifir nit 
^ fimnn^n ^ nim mtnr; 

nrg IN) nrtfinnltnlf m nnfniftnif nt^nfii arinfimn ^ijnni 29 ^ innn^ ^ >Hn>H^ irn^ nufinref 

a«3itren '^f ^ I I j 

15. ufiimtfn,—nit^ aiR^qiiO m qi*f^i(l ^ fintll "3^ f*®' ^ winiH-i ne Piidd ^ film Pb^i ^*ii 

^ niff nn ^ iiniK finHWH 11^ Mt ^ann ininn^ mr npit^^ J 

an*nw-4, 

■ r- If. • 

aiRnnr, ai^lWHrji ^ nrttw 

16 . 1^ niftwirtt nftr njiNrtt ^ iw nifnnntt nr nr^Nifi Tpfimftnr a^firantt m nnfmfi 

Tftm attr Pff(H<®i ne ntm, tire nn nmni aile ne ^ nit nudme ^ nitm nt nr 

i ^fiwnlf ^ sra iren-^ nr^ fii^ ^nn^fitinit 3(IV*iiii^i,:pB*itasR m fipfire ^ an^ nnnrenn finra 11 

17. ftafr aclliibifi n» n»J«t-*'!n^ aqf^nn^ ^ fijitfit nn PkIm mtm afe ^ nti^ni^^'tni # ^ ^ ir^ 

1^ wn=n nnit nn nipiNiR nit ^fnfirnn nie^ nft wr nit artw j^ijaainreni nf anpfn ^ nfeft nr WOT, nrei’in atle 

aH’tds n*n mPn nit Tfinronr, nfiEm nirei, nrei^i^ ajte 3 ifir^nif-|n*| ireicm aftr 'iPm mret a^ ar^ firnn ^ '^N* ^ 
nitreR^ wntVd ift 11 

18 . fiifiiiiM nftr anoint nrr '«m n»e% n»r 
^Rdd mtnr alt^ "iit anPw nr anfiKinlf ^ ‘sro inin-’enrn m; 
nt Inn Innnit arfinnifinr, arntnm nr fiiiffnn ^ ar^d;j 

19. *fi<fiflwri ^ rereBi.—■ 

jil'rH'tnnr nnn( ’eeint irer ■ 

nNnrfti^ nitnniE niff n»Vii nn nn> n>t^ •nifiin* nr.i 

late ar l ^ rfi sre am^ nnNf ^ fir^ :ff %lnre ^ "ff ^ ^ fim ^ aite ai^q;^ 2 n n i rnrHl^^ nlnm i vjm ' 

nitm I ■ . ^ -^ ! U 

20 . fih» ^ ftiSf ^ vitHPi n»i^ nit wn?n.—TR^larfiin^ nr nninrit iNr ^^nnnitt arti; ^*41114+ ^di mtni 
nnr nrr ^ ^ fipff nit ulHfii nn arfimanr inter niW 3% in|^K aifiw*iU41f, ■tm etni+f afle annNitaff erift 
erannrne afie renwe "ff ntJefrro iwr innnNi'jjSn? nitni I 



asfnmret nr nntni^ an fiifimnlf mt m^m n*?^ nit 
an^ afefii^ nnnwn, afljqtnrn alk annenitni 



atrmaff ^ nr jtit nmit ^ fineit emtn nit nr ^ ^ 



21 , iter, ^ftntfirerfit^atftmre.—(1) nil^ 


m n^tmtt, wsr mfiranfi ^ ^ firm fiiret 


etMHknir nr fineft am arinfird* si^wM ^ ernmn nr iinnn "ff >«^d| wn nn ipf ^ nr nrnn: nr efnrerT nr nm n^ #n i 
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(2) ^ "Jii WT ^ ^ fini ^ ^ irwpt, 

TOR'’!, "qr ^ 3?^ RISRT ^ #9 "if 3rf%TO*I ’ll ^ TX f^IS^ ^ Tit aiM ’HR ^ ^ 

RHifluiii ’ll airaf^w ’n ^ ’ll ^ ai^r 4?nr3pnr m ijert ■sit "aRirajt ^^ 

snift 3n^ ’im ^ ’ll 3 br ^n ^ ar’r ’ipt ^ Trant^ ’i^' ^Rnpir i 

(3) ^ ’ll wrat ^ 9SI’ll ’ll ■ftflfiR!’! ’ll 

!flfiw>iO ^ arjpfii ^ frn l^rat uira^it*) ^ sriivh ’nlT 9 ;^ ’ll ’itff '+^nvii 1 

( 4 ) ^ siftw#’ll 4nf4r^,^^T3Tf^raTft^'^’F^^1^,‘^'5?g4>’iT^wigltei'fflRijtl^ra^^ 

^^ISPF ^ ’ll ’l^’, IPFlftnr 9i^>n ’ll 4)tie’ll ; 

’ij^ ^ TRrrn’ll 3flt^’ll 3ranm ^ 9iismq^, 

wnf^ ^ ftiH ^ artw ’i^' ^ I 

22 . a?finn^’)ifl»^^n^f5nit^^isrgT’irT4nwr’n MiRqiRft’sTTfliT’ft'a’^^f iiim’ii3#=*f.—9Jii 

atfV^ild ’ll ft^ft f*’l?«iitfIlM, -qr ^t’ll afl^trf^'Wlin'SllPWiTf^ ^ 3131 # 

’fig ’il^ ’ll ^ ’ll "’jif ’ll ^nftfwp 9i<rtRM<K, 'jfijw ’ll 

ufwijfii *iiffw ’ll RwiP'i'ii 31^ ^ ^ ’Ri^ - 3 ^ -qifhT ^(fs’ilf «ieiMn ’nff t aitihr 

’l^JI ’15 afl^T ®hs *t>i*ii ’ll ■S'(S 31R^ "isT hIs TfltiH Rift'’> 1^1 giii at) ^RT Ril ft^TI ft’H 

^lim I 

Hmilr'ihtwl.— 5^1 ftTpra*! ^ ^ 1^,— 

(1) TR^ aiftinul ’ll ’ifll ’3^?^ ’FT ^ IRFR WIRR ’ll ’ll ^ftl aif’RR'T ’H 

aiTft4>t“i '?jpi RJi ’ll ji*i*i ^ cPiT ^3 it ^ rjI ^'Kj 

(2) ’iftlSlpippi^’lT 4)Tl\lIH alibi'll’ll'Sfl’^TWSFn’ftR^’BRRR 
^ ■R’l’iR ^ 3lft*ti|<l ’ll «i>4^j0 TFira’JT ^RtlT ^ 5 ^ ftPl4*l Ril RR tlH^i RIUpiT; 

(3) 4)1^ aiftfftlO ’ll 'h4'4i0 ^""i) R)t "JjJ ^ ft'll, 3 ih^ ^ ^ ftii®ii*l IVtfl ’ll 1*|itil ai^T 

W^.^iir^aiftf^m, 1956 {I956 4Rl)’lTRfmRR^1lRft3I^fM^^3T<flRTf3R^{l^^4JfaT^«r' 
^ ’ll ^rf»i1^4) 'ii’ft’iR ^ f’ERft ^ tPsr^Nr'’!, Til-alg tr ’sirib ^ rpt #it : 

RTg auftBnff’ll Ri’Nift wraift aiftf^i’Pi, 1912 (1912 4IT 2)’ll Rwpw 3iq^ ftvtft apR ftft ^ 

3l«ik 'WSaiKI lfttll5^l ’ir Ug'Hlit lll«l?<fl iri>l+il4i‘t«l aiftPliR, i860 C1860 4II21)’IItlfR*l’T 

s(>jTi *nl^ flW’lpft’l ftft ^ 3Tt|ln "Step’ll*, 3ti(Fi<ii ’ll "'Jjf ti)tli^ci) ^ '3B’FT ’ll RRRR 

TF^; 

(4) aiftraiFt’ll ft)# Blar PRJFT’ll iRRlt 3II?ife ^l1^ TRSR RlftRil^’l>^ 1?^ ^ ftRI BRI 

ftji^ ’nj I^«l 4n’i # ftB #^1 +ql't)i'i 4^ 4))*ii I 

23. aiftfta* m ftRT ai^qfir # ^ anfifftRi ’nff ijW ’ll 'sqilwflr ’i^ #^.— 

( 1 ) #1 3ift4i# ’ir ■R#’!# wi Rift’F# # aigqft Tira ftn^ ft^i ar# ifiiSsi ^ aryiftsm ^ Rftr, ^ # #ti# tr 

# R7IT 4 ^f4) # T#4i# fti# ftrftjHiT ^ ft)# ftfts#’! inimx # fti^ ftRT aijiftsiR R# ifftr I 

(2) aiftai#’11 Rvift#,##ftai’ll aiR#"4aiftar'54)^RTaijRfftniTTOi'i’1^#aij'iR’ifiT’ll 

3lfta> 4)t 3I9ft # ftB ft)# 4tH aftr *# Rlt Ri'fl 4i# 4!T 64)<iK iisl #RT aftr ?fti iitiim<h 4Rl*l7 4)1 RFft qImi 

# WSR 'VHft4il(\ 3Ip#pRI eRT H4)'ll : 

hVj #5*? aiftai# ’jft ’15 tfHiNii # afitn ftr aiftw# ’ll 4)44# aijiftsm tfri ’ll aiftnr^RPir '^# Rftft’ift’iif 

3f4ft *ii # ft’ft'4 ^ RI5T # agqftsift ’ll aiftar # ’iB) 4)^ Tie’ll ii«iT f=#!i ^ ftr 3ig>Tft*ift ^it 
3ift4) 't+'i # +<fl4)i4 ?Rr ftPl'^nra 'sH I 

24. ti?n ^ ai^RftsnT,—aiftai# ajlt 4)44# jhhi ftm ftn ai# '^iSRRf’i ^ tm’it aijRftam 

#’n,— 

{I) 4iH ^nnai atftch'ril/JJIiai 44 3ni# aift44& 4it 4?1T 4, tHft 5444) 414515444); 

(2) 3^4 4?IT ■^’, 41^1 3lft4)l(l/5f4i 44 54# 3lft4)# I 





[itlFT III—^PS4] 


'iru ^ wrir isroiwr 


u 


25. '3^|p aftr w hRi^»i,-|-| j ) ^ <*i(Vi+i(l 414 ^-'iR*ik ^ 1^5^ 

*ir«m "m w1<w( ^ si^ira 'Hiff '*ii '3Tr5» PiPitI >^>144(1 wiPwi *iit ^ ^ ^ swNwftt^ft 

asiftHJid ■^r.^int^ ^itn? i 

(2) ^■^nNrd— [-I 

! if: 

(Tsr) 4ij>f ^ ^gn ftq Ri, ^ ^ ^ Tifiii|-ftm mmsini "d ■sr^wsri: ^ arofWfl; ’lin i 

WtJ«ih<u i . —ftl^ TPil^ ^ Stef IWn Tlfirt«I SlfM^. 1961 (196I ia 28) 

11 

26. ^giy» 5^w f ^ iSf ^K^^l^ l l). —atrffeRST^Tf Ph ^fl tiW I Tlf^ ^ ^ 

^ ^ ^ ^ ^ttni: 'j 

??r 1?iPm ^ ^ aqftiFid ■*n **l4iO fsfljR Wr li) M ^ ftrwift tn t»0i ^ ^ 

^ iiw[>ft I h 

W<<fl«<U|—^ RlPlilH ^TPlt^ftRft ITWt^^awrj[T?|« ^ itRi’jRi Tnf Ri>*{l si<?>rt ^ ^n-*in 9iH '^H 

ft9»4 4fn[^ ?b) vimii '^m*ii I I 

27. w vnr ^ w IIPi^ TIT 1%*«4 

(1) ^ aiftrerd wiPwn^ 

(i) aiq^ ^ ^ W*!^ TW RufilW+VTjTi^^tvt'K ’H I^Rft a iT H w w wfi n B i d ^ 

. Tff iqPra, #ra, Tn ^ ^ ^ i^f ^ t 

^ Tn /^laR ^ iD «3<iin ^ ' 

(il) Is# lifti # fW) Tsra>, ^ Tjpafinjlh SIT iR 'm 1^ s?t iss is# ^ W^ ^aiT 

■3TI#i|j4’fW#)'^iSI*n; ■ I 

(Hi) 

(iv) # 1^ #q2s» #) a7#t lr#-yii ^ «R ^in Wniii-in, TRsn^ 

# 9*11 #1^11 Wv^pft ■Sr«l wifWMfl #4S?« ^TTIT; sfit 

(v) 1##aaiq sifts sd«i#isM?narff!4’®»Ps>*w«iwm 

# sift ^ 31^ siftfl # ^ jjunrn ^ j 

■q^ aiftwid m isiftrl ft»# inii^ ^siftsim ftw ft^ «ini # ss^ ## tsr ^ ftft^ 
3iT*?rtt sFi'’^ Ti#in m T#SR iRT ft)# *MiMid ^ ^i?R mw y^iRwi isr ^a^Mi.iir 

an*# ft# sjiftnl # aifini ^ :ii 

■q^ iis afiT ft) iKfti*i(l in ♦4-*fl0 ws^iid #'^i5<d ftras>i 'ss I ^ '5pq nw sit ' 
Ti#in nT ft>di ^I8* i d qwq#m^<?l wiTBrot^*i^ig«q#Tnfa^'Tifti^ 


I 


( 2 ) 


^ VS ^ ^>#1 I , 


(3) #< J»ffV»id ^^?#qil#7gqnnalTiqw3<(l?4^ ftanrr # ^ ftuft # 

^ ftiR# ^ ns ■jmftis ft> aqq# # -giiR # ftrn 'Ts# bri nnr "sm flsii m # 11 

w sq- ftP i w # 3RftR # fttn ftRl giftPRid Tn' k^n i d # ict ^ sftr nwy ; 

(i) i|ftSTTOi^nif^#ip!'giftlsl'3R#fW'#n#t^RRqn^^3I^ 

(ii) nft ns Tnfts sfti I Is ftmft ■gftngqn Tinn.#.#W am^ siPh'ia ahif ^ ^raiqfts# mq^Ss# # sqm ^ 
Ts# jn, ar# mi nftnniqn m# aran^ |l* ns# n^ nft araft, # iffti ^ nnlH #in. i 

(4) #<agftmilmmiN##sn1##in# a i#^ ft 4qftnT##iTini#1#^ftn^ 

nr Is# i{ft6^qflm*ni#iflSRm#T5i>ff#'nmnim#‘^f ai^E^ jJ m Is# ftniRini 'nwiMq # Trofm # ftP5 4ii'^q4 l#ii 

!■ mr^ft # ftm m# #ni I 
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28. m #4rH4ii _(i) sifqqint snnt -q^ rnyrcw -cr airfer^' 

^ r*iHrdr<aci qt^n "'pi Tqf^fit'll — 

(^) ^ Tit ^ ^ "qr ^ f%Tft ^ T*1T5R ■5it TIT tsnrfqcgi#! 

'Sro 3tfjia ‘'l^ ■'TT ; 

(^) ^^is^sRiiTTTraTr^'^^RRR^^ Mrq???T^^3ifSniTn<ra^?Ri«^i%'^,M?R3fkH^f^RT^3i^ 
• ' ^ ^ Tft t; 

. (■n) ?ra ftTRRf TRH ^ ■jgrfiTc^qtT ^ 3lf5ra "Jir ^ enfer 3RT ijM 
• (^) SRI win "^n SRI-^if^ : 

nft ■3:?iT ^ ?n fefwif ^ 3TRH nft ni^ ^N) ^ ^^ ^ t sn ^ mq nit 
mtha ^ Tftn RRI ^ ’'ftnr [qq^^i i 

(2) Tff*|Tft 3TPi(«M<l yr^=i> 31 ^IT^ nit 30 3T?t?T ^ nit TSMV'jfilR n>t [qq<“il ^ t 

(3) nit^ 3Tf^?Frtt "Hif^niRt ^''j^ ^ ftmm R^i'3^mR Tji 3Rj8n^^ nw^ Tir 

3n^ <^q r^tfl 3T!f^?n 'll*! <?>1^ wmr 'nit sTf^Rr m <s«qil tnnnH -igT mtm j 

3ifVwr(t SRI '3^ wi ■srrfsRiTft nit sr^ntn ^ ^— 

(m) srf^qiiO ^ Tn®T nntn =qq?K cqpqfl e^ ^pt ^??i nitf y’onn^K 1%ni nrim f; m 

(13) si^sn IniTit Innf^ m TsnrfnumT SRI %iT TRinfR ■^rrai ^ i 

(4) arfirniRl, wirMnnu^tn'm sra w^' m arn^ ^ ^ 1^ snPSn w^i ^ nm '^’ snftn 

nfiPT #rfn 5?^ ^TsnnsR nft Irnt^, nfs %tt linfn nn ■>|fn 25,000 '3. arlVni t 'cit ^nf^nnrt nit mtm : 
nrj n^ TT«in8K — 

(nr) srftmiT^ '?iRinitn 'TTnn 713^ 'i%iTt'sif^ 'wn i^m ■^imr m 
(13) 1^ r4nfM« m -srfnfen ■aJi^rtt ^ 3Rini 1^ nrrai t, nt ^nftrniTfi nit ^ 'r^ sifRsira 

nnnt^Wt i 

(5) ''j*JniRt m-fn^wT nm ^ irt^ ^ nt^ 13^ ^nfn^ift, wnRiR nr ■fn^ SRi tnurt nt unn nr, 

InRit srfnnJTft m nutmit3TT 311^ 4'nrn^fnf^ amfn ^ ntnr,'3R?^ SRI m nwt aik ^ nrftn m "m ■3Ti^ ^ 

sirftnn ^ niR nit %Tt ■wi m ^ sitr ■^nrn, ^ ■3r 3it^ Inln^^ fn^n ■sm^, nit 

qn wq**(i sftr 'nfn ?qt SRI '3i^8ji nit 'mijt ^ nt 'fnnr'n ^ Rmn m Wlci nt Rf^nf^n SsT*) ‘fnm^ SRi W^Fn 
nitnt I 

29. f^nrrr #Wt Pi4^h.— 

(1) (i) nit^ 24f%innttnini4nKtt%Rt-^-s^1^^,tnraiRn%nini^^tf^t,t^int^nit'RtTO 
I 

(ii) nittstfRnJRtinnn^ni^, 3Tq^nfnni3in^n?«ft^n(tf^Ts^^t^«nftn^f^n#'^ 
m [q«fl? nit Rinni nitm : 
nig RSjR ■aifi^nJitt, iifn 3Mq>t ns "wsir ?t nnni t %,— 

, (m) ftms adf^miRt m ni^niit sftr fnniF ^ 3T=n n^niR nit MR srntn si^^ f; afti 

(w) '^nR^^%i(3Fna(nnRtntnn'^ 3ifnnnitniniRnTitnit^(i) m'^ (ii) ^nMnfnf^f^^ 
ftni? mr^ m (nms nit iii’fq<ii nn^ ^ ^ ^ ^iq)';! i 

( 2 )nitf ^3ifRniiftniniRnRt,MiT^RRiM iitjlnn ini ^ MR^-^Mnf^3!iMT^f ng| i B fan ifmfnmnnRni 
3 ^*^ ^fn> nit 3R TT®n nit ^nm i 

30. TRor TIT awnftmi anftn % smiR nr M^ft aiRi^ifl nr nnferft nit nuiwi0.~( i) ^ ariRnM 

m ni4nRt nit, nwnn 7^ 1^ MR nit ■srfnmi ^ si^m^ R' npn ^ nr fni^ft awifnm annitn ^ simR nr Mnnn 
nr MiM ni npn i, nfi; Trem 3iifRnrrft SRI Mil w ^ nt, nniftsitn, nnnit Mnnifr ^^tr/ni tn?i5 niT^ nit niitin 
1^ nnr mftm nm m Q,til 3mfn ^ *Cl^ii ^ RStW 'jiifnnrRt tn^m mt, tn^rMr m fnnfnmntn nn^ir nii TR^m ; 

n^ '3n smfR nit mnn Mr^ %i( "3^ tr^ii mm 3^ Mnrnr 46 4 nm MiR®<; nftnn Mfg nm Fnn inint 


'fliRni I 


4] 


'irai ^ TRrni ; 
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( 2 ) 

^mtBn aqm ft.«i ^ i ii< ii awftT^ < i uhi e^<fl ^ 

awftr ^ V9 ^ ^ ^ anf^r ^ ^: 

■*1^ ^ Tnft tW ’ift >nfii*i^l 1|ir a»*lflifl — 

(1) ^ a?^'^'^l7R^^''RTnw^nnrt; jAt 

(ii) ^'Mr^Rir^'^n'WiR -^iwiwj |io ^ 1*i^ ^ Pi^w anrai 

^ ^ ^ ^ ^ 3nfti^ ^ ^ ^ itw! ♦ 1^ ^ ^ aqftwr ^’ifl ^’rai ♦ 

dtw>i ft^ti I^CTi w «n I 

(3) (ir) iA< ft.<fl aiF*i7irft(rwr^^^^T(r»r^ 

ftiTt w<im4i ’^’ar ^(wi ^ ^ ^ a(<Ki«i 3w ftl^||i 4iini ^fRii ^ R(4)4 iw*t 3nftwift a>t tpi ^ ^ Tfl 
^Wnr ai«i*iOT t ^ ^ iWftm i ^ ^ ^ ^ 

IRW ^ ^ ^ ^ t, ^R9 Wl wf^t^ ^ m M afe S?Pw^ ^ ^ 

4M4^< vHt; 

(«) ^aRi Tiff^'a^^ "sir^ ^ fl9i^ ^ ^ artWPra ^ 

aiftilw ^ fti^i^w 39 ^ iRT bW I 

(4) (3) 

#rfPw ^&>rt^ri5E f!l aniw ^ 1^ ^Rif ^ afl? aifti+iQ ^ ai4^iO ^ ^ ^4^ lit ■#![ ^iw ^ 

^ amTtftra? amW ^ wm ^ ^ fr?9!nT ^ ^ ^ 7iw*pr iTfi ^ ^ arpr^r ^ i»Rqs 1^ ^ ^ ism i, 

^ ftPl<IH 23 aftt 4^ flll^4H il<jl''4H 4) (MH 4il a(f^*Kl ^ 4>4'4l(l l|m(^Rl, ^ Hl’ll 

31. Tnrtflr lint aftr l^wf^R w|% ift 3i5Rfnft ■*?[ aj^fwrtl Tnrtft ^ TR^f^ia* 

S[^?l4 ^ WT ^ 1^ ^ ft(*ll41 Pl4iW, HMiMiftiM, ^ "*11aRT ^I’flV 'PWR W4W ^ ¥9 

ct4*ii ^ 

32. "^iRiTiif I'fAinf anf^ If irW^ ^ 1^ uHiIm.—( i) aiftwtrtf aft aftiilPiai R 1 A 14 

3fW*t*R, 1947 ^ awNnfH 4»*l4iK ^ — 

(ar) lN» ^ 4>4 ^iR*iT ^ ailVPt^H ^ amI*A4fl 4>>f4>K 1%?ft 64«i^i<< ifif asr ^ 64 A«w afsif ift 

afefii apr Tff Wid’nff ^ft*iT ^^ Tftin amm aRwi iRw va ^ ^ anrwar anr ^ inro 
^ Vl^n ^ ^ I 

(w> 4<Mkfl ^qi KiflT^ iNf^"fe# ai^ *4'4 i( 1 ^^■?RiT4)a'nsi« trwftaftiW'?If, r*tfl U4 »k aft 

aiT airaPT ^ #n ^ <itia>i 3ia»R ^ §*ftiui ^ tit if aqPflj 

-- - ■ .. . - -f _ ^ -..V— . 

tff siTOte iRijH H *Tni w is>ir I ^ 

(2) %*lt ^ ^ Twr K, aft "ftid ^'*11 ^^FFhnw a>Tin t ^ 4)4 *k an ti '*r ’rtft, ^ 

“35 ai*pr m» wi^fl*ir ^ iiai 4«afl< "te ^ir ^ urippfaa^ a»?Rff ^ 1 

(3) aifti anttnft IMf ^ #m wft a»wiii^ ^ TT tN fihmwm »ir 3 aft aftr 

araffin, tri ^ ^nsr, Piftvfl tp*? ^ an<T aW^, ^ftar '«iA<i*fl, mt^siR, <hm««i 4 ^t<j«i ^ftflnr ^ ufir^ f 1 

33 . amp iFir.—( 1 ) ^ arttiprtf air anMf, wr mPwsrtf ^ aigjft^ ^ ftm, ^ aafta, aiftfir ^ 

jiiPi4>i(t 5ro aftrRw ftnsft arfsj ■aft aW? If ainisq ^ ^ 1 . 

(2) antf aftift aqH ' n'i ^a-fttPppr ( 1 ) ^ ar^r 1^ w ♦ apf ^ ^ »4<j i (l ^ aiwp Ift anw w 

anana'ai'aRi naam ai«rar ^^ flpaft ^ amrpar ^ I 

,34. atOiaiiO air aiifaii/) ^ anumlf atiafAM.—( 1 ) ^lf|»ifMa»ifl "ar antai^, awi*? iii^ia»i(l aft ^ 

ftnia, aftj armf ar ftaift 3rPi^ lira! aftT ar ^ af^naa aaftamawai apift ai*RR If ai 1a»aft arp arfirorft 

^ W^Ki V W>JM H snslwf Tow Wn ^ ^HWrC h ^ w mi: 

^^3 ^ ^ Wff PfwftifWci ^ 


3599G120JO—2 
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(1) arfwft ^ a'ain xf 7^ TTf ^ ^ 3T^ 

TTI Htitil onfVi Ri'y, pim ^ <rlqi wl-s '^, Sii^lF^tri sflr 

■a^ ^ ^ 3fk 

(ii) STfqJFlfwf ^ W? ?m ^l^lf^d y[HM4 ^ ^ I 

(2) (^) ^ 3TfW^ tit ^rfr TIT nr ^-qr ^ Tfi 

■SIM*( ^ TFTITTT TTTrm^ ^ feri ^ ^ ^ Til ^ai TT^’ ^itiTT; 

(IS) T^ 3tfw^ tit =Kt4xlKl, ferfr T^^cIT ^ %??) STfsSiRt TIT ^ ^ ■ftTTi fTFTit TTOiBnif 

Tn ^ 3rfV^ tit ^ iet^ ^ i 

35. TftqrSHT ^SRTn-.—^ 3Tfsr^Tft Tn ^rnniTTt, ii ^ ffsirsm fwif STSfT feif ^ ^ 

■arfqsnfr m tr^Ri^ tit sir tit?t) 3t^ ^ ^^Rqrn th wi ■griRi h#’ ( 

36. 3TfV^Sm.—srfwr) tit ^-tufl, TT!ITR ■aifsRRt sfr Tf^ ^ fesTITf, ftrat WR ^ ^ 

W^‘Tn wsriSTI^ Wr'3tit?^ ITT 3RS TRRI' TP %T TI^ R TIT TjEcq-tf TIFT TH^'Sitrp tit ^ 

Tir anTisii - 3 ^ t 

37 . TIT^ ’ ff T Rftntf ^ 3TI^—3TFR^ tit 4v4T?ld,— 

(TF) 1 ^ ^ 'dfHMTi ^ 3R ^RI TTTTd? ■^, sfplftlTTf th 3RI nmfurff ^ TRftm SfRiiq 

ftffMs>riT^*nTndR^; 

(7S) srqrft - 5 ^ ^ -ai^srTi ^^Rn RfrI ■^■, sfRrfsiTn ^n si^ ymfii^i ^srts ■^f tt^’ 3fR ^sm 
^ ^RTTSTRiRTnd) Rt fe f^ rI wm si^' ^ Ph^ikh ■4' W, afhrRrrff th -RmfipTf 'gra 
■SSRC ^ d Trt; 

(tt) ftvfft wi4'i|pi't) T^IPT TR IVi^l 'I'hI, 3i’*( ^ TRRRT fq<ci ^^* 11 ; 

(■R) sf) i^sife -R' %gt r>ih tr Tqftsm T^ilf «hi 1 

WKii1?»»<U|—gR ftrfwi ^ Tpff^ ^ “RmpR WI" -WR Tif trfl^ gif*i^ f TSf^ ^jHcfr 

Tn •3T3IJII 31^ SR TRRft ■!■ Tn ij^ Sit jhRi ^ '^rnft 1 

38. *1 'srfls’T,—<^it^ 2FfySit'd Tft snfwd =bi4<-*RT rt sd^ ^ri SiPf sRsi ijit fsRft ^1 ^ Jli ■sr'ds'i sd sdfe 
•^fRTnri^ I 

WT^tTRRJT.—^ ftpHSH T^ ystSHf ^ IdTO "TfR ^ 3RPf?f SrS^ Fa ^ th ai3IrS?iI FT ^ t^Rf^ f tSd 

^ffiisr RR ^ tri^ tisSgK Td t— 

(Si) RTdftST RITf 3fR RFR; 

(Ts) Tits w sd RPT Tn ai^d*^! 

(tt) ^ R^lsdsi; 

(R) sdf 3isffd<n ^Hilecq fool’ll; TIT 

(^•) RsfErflR RidPrsi, ■^fesr th ^-idiiasT ids 3t^ sn shrw i 

39. TnftRiif.—■^R srems ^ -^niRt f¥wtf rt ypd^d rrir :st^ ^ sd^ %n srf^isiid th sRtsrd ^nt ?s PsP-r s T 

sd Rn RRdT t Tn sd aigsiidT Tn fTrf^RmT s^flid wi t Tn sit ^ tfrui f ^nt tsr ^ ■fecff ^ ^rfssiRs? t Tn 
^R^ aigd^' ^ Mr ^ Tn ^ 3T3 rirs tfn srst t 31 «trt sisrr ^ 3?t?i ^ sn ^ t, Ph HPdpTsid d'd Mft -Qisi 

Tn SrfRST ^iPsdsT SiT gTSt ■gtrir, 3TSlf5(^:— 

!. SlMld ; 

(Si) Rlfemf : 

(i) RftPfgrRRST; 

(ii) rM RRra ^ M dns^ fsRTftn sRsi Tirds^T; 

(iii) V<{nrs dSRTT; 

(iv) TIT 3 TM dn gRT dsr sd ^ Md Rjd rM ?ifs Tn iRd rpt sn sydPMf Tn dd sfr 

TSRd d Rt 15 ^ iifn t; 

(v) rM 3nnR ^ M d Rd d sTsPRST sd aaspR^%T RRTi ^ihrr^MicR WR RZRi -1 


[MPI III—BTO 4] 


^ wra t . n 

(«) gw Tnfepn*; 

(i) 39 ^w-faPm (1) ^^ ^(v)^ w fiwm ph^l awf^ 

^ •ftm tW-M ^ FI ^ ^ -^rfira 5?^ tl^ ^ ftr Wl 3rf»)4.id 0.4fl «h:*fl 

^ arafti ^ ^?HgfiS?if wtRri /^n ^ 3?li ^ ^ whiPa 

^ *ipft gfs’^ ^ 5f«ifTKi ^ in ^ 

(ii) ftliRlT "ds HI Ip? "^f 

(iii) aiPlHl?f%llPiqrTl; 

(iv) ^ HHI # HI^ ^ f*n[^lll 

(v) ^ tii*ii'<(o; Hrat ^ Purffll ^Wt I 

^ ^ Rm, Fi^Rifism «ii^ ^fiiRo ^ •irff an^nl, aintu j--~ 

(i) srftwnd H>1, ^ nSt 1^igf^ ^ t, f'TflPftH H#liP>T■arfW 

■^f ^4»1 aiW'hddl ^ HJRH 4«^ HI aifliH; •ItT’^f^ ^ ^Hl; 

^NRIj !' 

(iii) Hil an ^ ■'R ^ WiiiH*^ ^?{o4HK H ^ HI sJi-ilii H W14I, ftHW» H5 ftHK ^ 

^ HIH it ««*MI H| tq4R HHC^ ^ HV aiyigw HPll HRH 

(iv) ^iWli ^ 1^ HJf^ 31^ ^ ^ H ^ HI a?37ipfH4r ^ fRrt TT^ 

afrflRBld ^ tNRt # HI 

(v) HHi(mi>¥HrH^HTWIFR WarfH^^T9 31IHITHTftr^lHHRBI^HWR(’*n7?I^aiI^# 

3WfH5 WIlHf^ aimid HT ^ Tsqnr ^ HI H? ^ »iyigw HW HHI, f*I*^-dn HT Ht Hfw^j 

(vi) hR^w nft awfn ^ ^Itr hi hh^ ara ■^’ tH>^ 3 ri hi h^ ^ h? Rigm aifn^ift 

t*igftii ^ Mti’ff, HI ftwf areiHi nit VHftifl hi^ an^ ^ ai^ii g4 fis m hi? ht 

yfiwiN} 

(vii) HftffngfiPI HT IhJ^ arftrairt^ HJIHHI^ ijR HH3H'^f TIRiH?{H; 

(viii)1^3lf4w#H>(,— 

(^) PF^ft HI Him ^ 3?I^ aTHHl aRHfH^lRlHd '^f Ft^^W aiHftf ^ WiRfl HT, Rl+I^ 

1*?gw 1^ HHI HI ^ Ryl^ # iHHHHf ^ ai^HR; 

(W) ft!# Hf(^ HI W3I#l lHg^, HI ^ iHHHHf ^ agm; 

(H) ^ # HFT ^ HH # HHlfHI: 

H^ ftftHH 39 ^-aH-ftf^ (1) ^ 1^ (Hi) HH (i)^ HH (V)'^ HHlftftft^ HIlfWHf WT HlfH’F# 

■SIH HH TIH) arft^HH Hit HH HHi Hit RlRsro '^' ftHlftlfBll ^hhi ^ ^ HTHt,— 

(i) HH anH# Hit ^HT ftlH^ anHTI H? HHH HTifel# ^ aifnilHH H3 TRHTH 1^ t; 

(ii) ^ ^HI Hit Hlftl Hit Hlfte 15 ftn Hit ^^hTh ^ qtm ftlftsld ■^f HfiRW Hil HiHH ^IhR Hi# ^ ftR 
gpwg^d 3RRR ^ aiRRFRt SHI 31%^! ^ HiHH, Hft Hit^ H^ JJ-IHI^ ^ 'TSiHIfl^ ftHR 

ftiHI HIW : 

H^ HH fti 3>HT ftPift^ Hga HTftHHf ■'f ^ ft# HUftH ^ aTftRtHOT Hn Hitf an^ H8iIH HltHHi# 5IH ftiftRl 
^ ^ H^HWjftcT fti# an^ ^ ftiHIH, ftiHI "HFpn atk ftifiait 3TI^ HI 31## Hit ftiH ftHI ajR 

3lftlHi# H^ ftH ftHI HIH ^ ftiH ftHI ft?HTO aiRtH HI atrM HiT T!R ^ afk THH Hit HftRHIf 
Hil gfHHgHH 3IH?R #, ^ 541^ Hlfel ftiHI HI^ : 

H^ HF afrt fti Hit^ HTH Hit HIHHt, Hft,- 

(i) Hft HTH#"4 ^HTHH Hlftcl ^ HIHI Hil ¥HIH HI HH^ftl Hil ^ 3lf*^^tHH Hi# HH aiWH 

i; aSk 

(ii) 4Ni^aifHJB#HitHOTH3I#g^H#Hft^iWf'3^HiHIHR3jkH?I^HftgiaR1^Ht^tHHHil 
> HH^^ HtHTHRi^lRHHI# ^ H^HI; #t 
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(iii) 'jjil'w ^<'^1 3n^ 'SWW ^ ^ ^ I 

2 

(i) Trf^; 

(ii) "3^1^ srfMt^riRafl 

Ciu) W’TTO ^ ^ Tl^ T5PIT; 

Cw) ■gOTTrtferaf: 

(i) 

(ii) (Ijfeqf)-^TTSRI; 

(iii) #TT; 

(iv) ^ ^ -snai t ift ^ ^ ^ arftffiTW smf^ tRT 3Pi^ 

Fi*^m xsKH ci'h ^rt-i ^ ^tMl; 

(v) 'fSFIT "SiPTr *n^ ■jWt; 

(vi) : 

■qtg ■arfsRPTfr ?m 39 ^ ^- Wh ' <ih (2) ^ -^ (^) ^ (i) ^ (vi) ^ 

■«i*nf3(PTf^ - 5 ^ CRT •arftrdft^ ^ ^ ^ tr;— 

(i) 3 tj^ wi IRT f^ifecr ’T ^ aift? ^ ^ 3TT^, ftrf^ T? 3Ti^ (3irM) 

, 3^ =^ 4 ^ 11(1 ^ f^ ^sf[ afit ^rra ^ 1 

(ii) <J^ (infiaifl3<iCi4 (^ti<.^ ^t( ^ viRR'sJI ‘t)<^ ysM “icT 

R<<l WcTT '^: 

^ aflT % ^ -STR ^ StigyqSRrn ■’^T ?W1, — 

(i) ^ ^ ^ ^TIcIT !■ ffl ^ Sn^ TIT ^ ^ 

(ii) ^ ^ ^TRt ^ ^ f^nFrt '3^ ^>^RR 3iftT 3^ ^ ^ ^•q-il ^ 

^ '^rqt'^ 1 ^’tt; affl^ 

40. wfe^ir w arfijrinR.—3jrf«?g7T^ m 39 ^ ^ aif^TR^ ft^r ^ ti^,— 

(^) Tlt?^ ^ 5 T*zT ■OTTTR'R 3Tft|'^Rt 'm <?>4-qi<1 R ?|[f«i 3Tr*H<^<i ^'5fl?ft 
■4 wrf9?r 1^ -Rry t; ITT 

(^) 3rf4^)Rt ttt ^4-^1 ^ SfTRrfq^ 3n4? ^ 3TOR ^ HRrar tttit t; 

- (tT) ^Iff 344^)14 ^ ^i4^T4 ■RTF ^ 

('El) ■SIFT 3RI 4 3rf«R?;4 ttt ^4^ ^ arorsar ^ TinT i; Tn 

(■^) 'arFT gf'wgcki ?nT 4 ftpRH 39 4 3?#? ftrPrf^ irT*^! w=i ■?n«T ^nff i : 

Ht'g 39 ^ 3T48iTr4t ^ '?R TRi 3 tPT(TT 5R f%TiT 'sn «4)‘(i TR) 4?fr '^iT4 4 ^K^ll Rriflan 
4 3rf4f^rs?T 3Th: 4^ 4“ 'SRga ■=i^‘ ^ ^ ^ f 1 

41, 'ITRr ^>t 4 ^ 7lf«F! ^ yRT^tFJTT.—TT^m 1lTf4^, Rlfiad 4 TIT 31T^ ?RI f?Ti=#TfetI 
3IRFi)3R ^ Tt4tTT-~ 

(i) 3TfiT^^ ^4,'g4j4^ 3Tf4sFT4,4t RT3Tfq^4 3^^4cFTTTR4t,f4^fgr?g4 ^ 4cflfe<Ti 3 Tt4i 

^ ^ t; 

(ii) ^ ^ 4\ R^rdW 39 4 3T4h ^ ^ 1^ 3TftTcFT4 : 

■Rg TTaR wf«T^?T4 3nT4 rci^ipERTR 4 4^ 4 ^i4tci fe41 44 srfsj^Rt ^4 ttttt t^^lrici tft fr^m, PdM'4 
STrFfcT 4 3TfVdif'0, "4 f4)41 3TR 4 f®TT 3TT 4 yldR^nw tR 3TT^ TTI <:il=b 4=f=ti '3TT 3Tf4^>T4 ttt ct)4aiO 
4 4rRTTR 4 I' f^TT^ 3 Tt4t ^ f, f I 




[1FI 4] 


^ wnf i sHuwKui 


42. 

arftpfntt ^^?^fa^ T5*r trgw ^ ^ aifk ^ ^ <Hi)(imHifH+ ^ppfanft*rf «rtn aft arft t aww 

TPT^ Ph MWfl^ 

^if^ ?ii 3T€!ra TiF m?r ^ adftwitt ^ wm #smt, atprfm arfWit afti ^pfart^ ^ ^ ^wi wr 

jnft4ifft a^lr ^ ft** 3nd<ff «WR ^ ^ ■'iim^n I; 

(^) -a*/ UT 3rt%ro«H 1^ ^ i ftf ^ fe#: #writ in inMI t* w anynftw anft^Pif ^ ’ir ^ 
an'rofkif? ^ ^ 1W i # ^pRpff ^ anpi arfc i ^ ^Nt ^ 3ifkwi<t ^ anJard ^ 
f ^ art arcTO ^ TW ^ arfWnf ^ vH - ^ qn t4i w w y? t ^ 1%qt ^ i ^ a n fiwx^ 

^ 4 P^ M i ^i = j {N gp^ ■Hfl4f<i i "qr J R ^ Um*\ apawrttn 

"PiPir I 

(ar) aft a n^ yi a»f ftq^ ftaR a?i^ ayaiq,wn iiift)4> ift a»r ag aawR ^ aiw 11*g ai fti4» i <l at 

<na»nw4R* w . 4. i 4an lt gn^ ar^#a^^ HiHti i ay Nj <4(1^ *tit4»a i air^ 

ai aRT ait, ^ 3 t®w 6ia wHfl-aaaiR^ Rftfl P»>4i ain, 4*w»l ar a^iis ^ ^ftl^ 

1yaai#fftraaift^ai »Maifl ^^1^ 3y ij [|iH i t*w i 4.nl m ^ att^ aft aHt aift^ ^ a^; 

(a) aft,aart^,^^aS^4a^aiwWar^gRT<^fti^^aCTyaT fi<aK ^^arrot aa«< H i ft wrt l aa 
ay aa i 1% a^4a Tft ^ <« jv i mH i <M<i|r4> i 4q i ifl an^ ^ ai aq^ft i ^ attsfta afa, 

IJrqpfN afa 3Ti3^ ar ft!# 3Pa ^ arfiRT aft, bi^ ^a(k a?P»Sa 3?iaft yRT f(ff 
ft!«niim,#ftaia^; ■ * 

(a) ftapfta afa aigat a? ^a!ta afl#ir snata yitf aiaft^ftw sri ^aftti iwa aiftw# at sp# IWIi 
TWJ^a!#! I 

(■S’) ana nifty!#, ftati #a(la ayyfti anala #1^!# ayny # ftm artfty a#! ftt aaiftaft Jflrta ar 

aartaf # ftrfty ftjai am at ftp? an< a^l? ftftMt # 3i#a ftftaa 39 # 3i#a ynfty ar ynftfiaf 3iftrtlfty aft 
aft I 

(a) aaaaiftartt, ^fttaaa^ 3nafta»ta5nyTn]iftaRa##a?amynfta aiftRtfty a!^ I 
yaaftBTft: yaftftaa#aaftRf#ftmftf# aiftatO at 4|4iii(l ait tc 4iia<a aii ^ ?ia aa# amnr aftay a<diaK 
ftana atftiftaa, 1988 (i 98 yatT 49) aft aia n, arer i4, aar iliiftk aw 16 ft aaNRa i ftti <Hm< i fta> a> 4 i aK an^aaw 
^^ai ay sijfttniataa #ftmar a^ttft ^apf aatn^ma^ijaijfty at aa'^^ata srftt yrfaaftfastaataaayi^ai 
snataftaafaanataai#^ft^^yyt't i , 

44. ftiftw aaayn# #1 ftiftatffta at# aa Pwfan-^ ftftaaT ^ a«fta %# afa # aataaf # ftm aft< 

3tfta>#ai +4aiJ(l,Ta8ayift*i(l 3i7#i#ftaifta|bf^®'*^^^ ' 

45. Aaift^fti # Mfynt3i^yiiaaiaw> a»(4aift#i—(i) ait^'^ <Hft4»i(i at 4»4aifl,ft!aaiaaat ai^# 
3itaR at ftftaaftia ♦ afeat aftaftataft 3it5ataa>^^|i|3t3!iraattaa>aRfatftaf#aa^ty^ sh aa^ ftsE’^ 3^^ 
aa ar 3tftq a# a# faftre aataa # ftm stftaf^a^t 3ti5 ^ aaam. # ^ai ^ aaai ai^pit 1 

(2) ^ 3ifta>ifl at 4>tlar(t at PiWAaiitftH t, atftabfli aitarttat^a^amaSt aiaft #ftmft:# oila-f Piaft 

a^ a»t ata a^ ytat i j 

(3) ^arftsraiittataiMt, Ta^i <niviWHifHi!i> -*14^)^! sn^aitalt, #aaf^#?r(twa^^^^ 
T^ft^^FpiraaiawaipftfttyaaaHaiq^TWtapitaaa^ils^rifttftaiaaiatayT^aitjt ftaa^fatfta aifta 
aiftti a^ atr ftat arat, ay ^ ■tf at 1 

(4) %tt arfta# atai4^, «b i 4<i i ^ 3ii^ aStaj t, ^ftaftn i aft ytdg^ 4 it^ 

<icn -aiW^d a^ aiai a# a^at atftatyt ^Et yft aa ^ sift^t aifttt isl^ (ta> stftiaftt afa®i 1aft (isiWfta) ^ 
an^ laa ^ 3tfaai^^fttapi fti# 3Fa ^atft^ aita^’^aft^atr yamR a^i^ I 

4Mtiftatt(ii; ya ftPraa ^ aat-JiaT '% ftm ftvtNtft+n iftjt^qaH gatna atapa ^aiftqft aia^, 'iiisfiia^ija* 
aiftaftt ^ ^ yt^ wa «ift*ift affta atftTt atftft aar Ttaa # 3 ^Ik aipftf ait ftafaa aaa aifta# ^ 

aftfta 3ifta ^ aigan ftiat amm i 
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46. t^WSR.—?RI ttt ^ ^ r-Id-sH ^ ^ 

airftRiTTt tit «64^r 1 %3T%fetT tT% ^ 31«rtt^ :— 

(1) ^ F?II :— 

(3?) *^(1 — 

(i) ^ til'I HI'H ^ '’li'^ Fit n<jittr FT IfFR fFTir TJ^ ^TtT FiT [tl5l^ ^ 

SrfFFiltt, fFHFF Fit Flft® ^ Fit cil^l(2i Fft 3TTSTW ^ IFF ^,— 

(ii) F?FltIF^ 3Rr«T ^ f^F,. - 

(FT) FTFt Frfg ^ ?JU ftHIFTF itiT FT Fit FITcit ^ FFT SrfEFFFTt ^ ^ FF '/j FFT Fit 

STf^IFFTl tr^FF Fit FTTt® ^ FittS F^ 3T\m FIT T?T *11; 

(Tg) Ffff fttF FTFF arfFFOT ?TTI Fit F^t t FFT 3TF^ FIF FRT ^ ^ FF F«F 

3ftT IfhFF Fit ^ StFf^ if FFT FFI ^ ('/j ); 

(-OT) F^ 

IfiFFF Fit TJTt STfTf ^ f^,, FtF FF^ ^ ftfFFt, FiF afiT 3T=F Ftlf Fit WTFI 

lFf%FF 46 ^FF-fFf^ (i) ^ Tsfe (FO Fit (i) 3^fT (ii) ^‘FFT-ftffFt^F2Ft FT^^^ 3FFTT, 
FfftFR Ftt FT FT atfFFiTftFf ^ ^rtt FFi Fit FT FUqTft I 

(2) FJifFTTt ; 

(3T) TJFT ^— 

(i) 1 fH*FF ^ F?TT cftF FITT F "FTF Fit w^Pci FT f^'^K fFiF IffT FTT tjjt gjj Tig; tF^ 'Ft FTT 
FFtFift Fit ftHFF Fit Firtra ^ FirtTB Fit TfT FT; 

(ii) FYFTcIFFf 3TFfF ^ 'f^ : 

(Fi) F[^‘ FTTF ^ SRT IFWITF tfR FT Fit FTTTit t ^ ^ FiT 3TTFT ( '/2) ^ FFtFTTt ^ 

Pim'ff Fit rnftra Fit hkIoi Fit t^ ft; 

(TS) ■QF’ F^ FTFTTI^, ''JTT Fd-i, fIf fFFPTtF 'FifF fFTTF TTFt^ FT^FTlft FT d<H=ti tFiTTt snldldiF 
(FitifFfFFf) ^ FTTTF F^' -gtcTT t; 

(f) "fft ^ftf tWitit ®fi^il arf^diT^i ski "^rrit aftr ^ff arfFFiT^ ft^ft^ ^t arfFFtfFcT Fbl 
FTT^ ^ If^F)^ ft FfFFl t eft srfFFiT^ Fit ftFt^ FTf^ F^ TTTTt^ ^ g? FTTT ^ FTFTcJ^FI 
fFH^FF ^ TT;g; F^ ^ FTFTtT,, Fnt' ^ F|t Ft FTFIetFdf ?t. aftT FTTF 'NHF FFfFITt FT 3TT^ 
yfdf'TrF ( yldPiferf) ^ FFT^ ?t^ Fit FTTT '^', ^rR TT^ TltFTI 

(an) F^ — 

!dci«f'l 'Fit ''jrt 3TFf^ ^ 'ITTF fF^ ^ 'fTTFTF, fIf Fitf '^, TTFFTf FtTT aftT 3RT Frft Fit TTF^RT [qP-iFF 
46 ^■5F-r«lPH4M (2) ^ ^ (FT) Fit FF (i) 4 t (ii) ^ IfFF^’ if FFI-fFpHRt^ F^TTIFF^FT 
FtfFF FT FT FTtNrftFf ^ TTFTF TIFif FF RTIJ^F^’ FT Fit 'Fn^ : 

Ftg Fitf aTP^F^^ ft FrcfFTft FF FFT FtFF "fTFif F^ FiT ^FcITF 3nFT FJT^ FiT 'SFiFTT F^‘ "FF FFi F? 
^ FI(T Fit FtFiiTT FiTFI F % F? 'fFiTTt 3T^ fFFtFF, FiTTFK, ^{tT FT ^FFTTTF ^ F^ cTFT f; 
FTgF^aftrf^ fFHFFFit aTFfF^^-FiFFit^ arfFFiTftFT Fi^Fl^i ,3TFFt3TfFFft(TTFit ang'STFTFiT^ 
^ FiTTR TtFitd<^ef ^ FiTtTT ^ eft dfldit ttqitdcjRi 'Fit eiiOo ^ FiV ^FtFF fdqis FeTT TTFeT f^FT 

^arFFTi 

47. FftFF Pieif^ FtI ^ FTJFft.—tFiTTt arlFFilft FI Fi^fFlft Fit tf^d ■dldd fFFt? F^ ^ TTFt STldqi4 Fi^titTFT aftT 
?FTT Fm STFfeiJtT FTF 3^tT 3TfM<l4t, FfF FTl^ 'Fit FFt fFTFeft Fit FTJ^ Fit FTTIJift I 

48. ■pRWF arFftr 3^tT TT?^^ ■fFFFf FiT ■pr^iFTiT.—(1) TTW TITfFFiTft,'?TTf^ aifF#TeT FiTF TFTF, "F? ^ 

TT^ t% FFT aifFFn^ FT FFfFrit Fit #FF IffIf Ft aftr aF FfTRt^’Ft F?fFTTFF ^ feF FT-STT 3TFfF ^ fFpH^' 
F? PidHHIFtF FT, #F FH sfeR TTFrl tFiFT FFTTiTT S^T Ff^ TTFF FTftFiTft ?TT^ ST^FFT P^lPHiFFd FiTcIT f eft i^TTT Fit^ ?nt?l FlfteT 
d^ 1%FI FTTRT IftTFIT FFTF 3TfFFiTTt FT FFfFTTt Fit Q.t 41 dd Ft FiT IjftFTF FiTt FT*iF Fit I 



[wi 111—4] 


IS 


■qi ftail ■qf srafti HT sr^mi wr "41^ ^ ^ ^ ■sn^ i 

49. 3^^^H W 3l(i|<H>H —( I ) ^ srf^l^ '^[ FI feiPiqilT ^ ^IlftfT "Mt 311^ ^ 1^ 3n^ 

^ qTf<T ^ cTrfhsr ^ 45 fln "qlt amfti ^ so •tf ^il^lMd srftia ^ i 

(2) srftff ai fa» t ( l a#wBa; gpft^ ^ inf^^ tnfl^ ^ ’4ft ^ apftw m 

3n^ qrfttf i 

50. anftw wfti«ifl.—^ srft^ RHPdRati ^ ■?T*fer'';3ift Wft— 

(i) ii?f infMnft t; afk ■ 

(ii) 3?«^. ^ 3R?' 11 

51. srftH si^airnt—'5>c^ sr^r ^ Pwidfeii si^sif ^ wq 1^ "wn, siqf?^ :— 

(i) ^ rtsn ^ ^ ?f«?HNf ’m ^ -suiittI sik anrtfiira fijMT sfk sjftjm 

rmwt^ if 1^; 

(ii) 113^ ■?t4 W! afk sn^ 1^ 13fk "qf 3r^ 

(ili) nffeff 313?ilq 1%qT •mjU; 

(tv) ^ ^ ^nw ' « i ( i yq •qtf! ^ 'sfiT^ I 

sissqrflhf 
%f!n aflr ^ 

52. |^W^^-5qi'«ifl^3q#rTf!tp,^3ftT»T^,flRftaqf^ra5Rl ■qr 'i»4^i(t 
qft3tRqiftvgigftr'qy^qm^ gifitw q. i 4r4q q Hf qmqSl qftqwtr^ t \ 

53. q^qwnqr^.—sqfWrffqrqrtfqit^^^ 

WHJ4J ^ '4ll(J)) : 

■q^qftqiX jqftizpift qr q>44 i O , •iN? qft ^ qq^ q^r 1^ qqm i tfl giftraiit qi »*tq i ( l ^ ^ 
qq^j^ qft qrtt® ^ qqrqi qn^ : 

qT^gqga^1¥qfe■qi^g^fa?BTf^q^q^^q^^f^^tqriy^q^t^♦qt^3flTq^'3q q ' ii qi qqtfy qtfha'^q^ 
^ qrn?^ 1^iRT5^ ^ 1^ 11 

54. ^?RqR ^ "sq ^d4iiH 3# q?^ wq qr ^ qi^ f^P^^I^^ 3iqpq qr 

vHft, qi^ ^ anf^ qf^qq qft, qqtqrpT qr 

q^ qT)< arfVnnft qr q^Mt qra ^ qqq 1^, "^ra^f q^ iimi t, qfl qifhsr qjl iqn fqq f*RT, qj\ 

#TT I 

awqrt-i 

sftr qqojql qBT qqq 

55. ij^ ^ TCiT.—ri Iqlqqqt ^qqqqf ^ steq^; qsl^ j a fit4» i (l qi qjt^-M i O Innidfla q qqsrr qff g f^aqf ^ 
ft^qra^, 3|qh(:— 

(q?) ai l 4 F ftq4> ^ 

(W) MqifV4>K ^1 
(q) 

(q) ararqRwr^ 

v_^*; •-Y'-'arfe-- 'TL-- v» -.*-_ p*. ^ _ a 

iw) WfW <HI*iW4; 3fR ftnfn 

(q) 4t 

(«) Aiqift i K i 

56. TfifT is^ ^ wfffld STfti*f#.—qr ^ Wqn 3 «# qm srfq^ qi)^ arq qrf^m# 

ftPiqq ss qq i ft t PHl^ta f ^4fl sum igt ^ ^ ^ i 





THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


'■ 57/ 3Tf*iTrft^^^arfiwK 

^ Tias^n ^ ^ iFt<ir ^ 3(7*im^w?n 3i^[V3 ^ ^ wi f^ftw ^ sit^ sra 

n^K ^ ^<^<0 ^ 4(W'^t Tji n(ntfe<**I ^ ^^<(1 1 

4 -:.: •.' !^- .^•( 2 )•" ^ ^%ir ^ ^ itrariT M arflsRjrft ^ ^rm 51m ^ ^ anj^ 

Tt «Tr; 

■'TT^ ^ffhf arf^^n^ ^ <»>4t(i<f ^ wr til ^ ^ iw*ff brt.'^ot?^ ^ 

qi«l(^«f) ®H*il ■M'^n PhU ’* 11 ^ '^f^l<T)|":( bViiJ 

58. ^ 3Tr% T|y RmV rn . ipij ^if t 

3T3^ tt ifit ^ ■SnFft FIR ^ ^ T|^ WFra 3WtI ^ ^ ^ ^ TfJ Irri *II I 

59. 'Mfwrpf .apRirtfr '^r ^ Rtf[.—ft>?Tt sParrtt ^^^ R»pRt ^ ^ 

n(T 'R>t Rt Tt^^ii'JlT I 

60. 3tiahRM5» ^i^.—( 1 ) ^ ^ aF4^ ^^^ VflclM' RT 12 ^ OT < 6 {^ ' 

^ fl'hrti ^ ! 

T^Ri TRR ^ RR SrfiRT ^ 31I4.f^<6 ^ i : 

fl44>( sS^ fs'l ^ '»lf^<b ^ '>IIH I 

(2) 1%^ ar P wiifl Rf '»4'^0 R>[5RR?t'^'^?qRaNfeT^'^'y^5R^RRiRTR^RnT^lRH^1^Rft 

^ ^ a»r*iR m ^ 1 

(3) (Rf) 1^3lf«RnT[^-4R«r4f1^a^^^-tf'3??^?roR^RlRf 3Tr4>RR'i6 «R^R44f4tRTtR>I 

3iFlRr4I^Rit^'^ ■'^Ti^’fli 

(isr) fti^fl ^ '4 ^ ^ " 5 ^ ?ri 7 ft Rf Rft ^ ^ 

P??jl Rft 4 -feRT -sn ^BRRi ii m Pnft Rft ^ farftraR-62 ^ftfPrP^^RR^tRTftRft 
7ftRr«ff ^ ^fdRw TWti 

■(4) 3IHhft*P(>^<<fl,RR“f«l1^H(3) ^^Car) 5ft31sftRiI«fl 6N4P6ra^ ^'ft[mR'iII»ftiI4»^,WR*t64 
^ 3T^ftR Mr 3iia>rw4t Tj^ 65 aft«ftR 3rgf?i ^ ^ fciRw 66 aft »i«ftR ftrg?^ ^ sfr iwr 

Rft ^'W*; Rft W RRRft tl 

61. ^55ft.—( 1 ) 3if^R^RiR;4RTft-s^RT^^ 11 

iRTHlftlRjR RR Rni Ttnr: 

R;C RR4RIT WR R»Tft R7 ^ tthT? ^ MRlf^IRRT'5^ Rl^ 7ft ■sria^ft I 

-( 2 ) «lf£nRlfr Rl *4^ft '^41 «ft 7TRR snft SRI jPR rcu/laiflj+k 
Mtufimr ^ 4 ^ 7ft Rf ^ Rft RZty^ ^ f^ l^jf^cbK ^ RR RTRlW t 

(3) RT^RT7IT3TftRRftRIRR[R?ft^Rft3?Rfe^^'^ RiftRRTRKR^ I 

(4) 31 fenR7, 1989 180 f^Rft 3T2lf^^1^ 1 IRRft, 1990-4 240 1^^ 

3Rf«Rr ^ -NtRlftRiR -Hf^ Rft -RT TRRft ^ I 

.(5) fR7?ft sTf^RTRlRT'^'NntlBRFftrftarfRRiK^fRT^ "TORra^ 117351 Rft 

4?ftj^ I . 

( 6 ) '^6 PfflM (5 } Rft 3^4^11 Rn 'IcT ^ 3^^ 1^41 Rft fRRT "^RRT I^<fi RT 

tTRRrri: 

TR^ Tff^ RaiR jfif^'t'ift Rii *15 RRfRTT ^ '>iiti( ^ 441 srftsirr rrr • 15 T ®ft tft <15 sih^ ft^an^^iR arftaiT Rft ¥zi 

I 

62 . , Pnfl Rft aftr aiRiR^w •ifitii'O ^e^.—( 1) gifw^ Rf Rr ^R ift Rft • ^<i fl -qr P^faw i 

STfilR ftf f%%cRI f^wlf 4f Hc^tt) t^c^”S< r 4 Rft ’»l'l*i0 sfl^ 'jai^ ^ 3 I*W ^ Rl4 ^Ifft W^ftt I 

( 2 ) (^) Rft ^RTR^I^S/ 2 -f^RftTT^^^4 R ift iim ^ 

RF ^ RF Pi3<w f^*ii <1*11 % Rft 4lHitl RI fWf^rni 4f I 




> • • 'li ! j 


YHA>^ia>K;/oV! Xd . -C O :^H': 

:.r .::::" .r_:,. ^ ‘ 





p^^.:tp' nr^ ^ ^ r^;'! 




(i) ■ilPWII^ ^ vHid, 4)*ll(l ^ 


ri' w T'T T:^ T5T? ■ 


jra I(?W 

■k p.;y- V.5'3"J|rr <:Hf' ■ajS'i'V. .■jf-7'"'Jc- 


■^ftllfN^ TIRl ^ awMir TO ^ ^ ^11*F ^ IM^RWJS^ ^ TO irNr 1^ 

(ii) ^ ^ WHyHiRi* 

(iiiX 41 Hi’^snm'lNi^W ^li I^Pht^ wi>n-^TOSs^<^^'^w 

(iv) TR ain^ ^ TO5* ^ i|f 

^ RRHIWTO ftlPron wiTOlrt TO TOFF-^ I^F ^'^ra>;if ♦ TO JTO TO njj^ ^ 3(1^ wl’ll 

1. “ 1 ftwPTO, 1987"TO>^ arf^^ Tff ^an i<^^io fet i^¥^nr riSw 

^i^TOTOr#rf^pTOp#ipwi ^ ^; 

z' i wft«F ^ ^ f^ 10 


3. 19aWlR,2OO5‘d^ 3?f^ITOd'qfTOf^aqTft '0'^^^l^«)Pm*T ISRW^TOTOIN^^S Wi^ 


540 ^ 0 awftr ^ ^ TO wit i aAt in TO^ TOTO 


WTOH TOW in Y* ^ ^ ^ 30wit 3|ft!ftTO ifNrtt Wft 10 TOTOfWtWf I 


:TfR W. TOTOWtTO 1 0> j:^lXTOfWffTOTOT^y jftPW * <1 41 

^ -n ^ a^lt TO nw TOrtt 3 toWi»^ B«^4' W M »w^ ftfTO0 IjRnflTOiF ^^' tiBdrnw 


3 TOpsriS'i?lTO 360 l^^«TfiTO W^#ft; i ^ 


>^?5g^^lW|RW MWH*il)Wf^ hPSt 3flWWlT ^ im 

^WR»^El 0 ^*f^^tTO^ fv fersiM .^ ■'••: r’ ;; t - "r ^ ..• ->.r r.p >4 ;;;^ :F& S^ t 

TO aftl 3TfilTO<t TO WJjfro^ wft l^rfr Wt*n0 ^ TO*?^ ^ ^ 1^ SITOtTO ^ «rsw 720 Ito t 


isuli 


(3) wi yiftiTOd.TO 1wPTO*ff ^ 3TOTO wfTOr i i^i^.l Mgi^Z I %TO ^i (i w^t 

WT ^ ^ ^ TOR TO TO*^ «lrt areiTOTO 10TO TOlTO t I 


3599G1/2010—3 
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(4) ^ ^ MtI *^1 H'Mt ^ 3fIE|t^ ’n'T’n 

'^WJ^ ^ ’*l!T1l 1*fr (V^ft 3T^ ^H''\ 

4n<RM4> ^ «ft ift flir adftwrtt ^ "% wt MI, ^ ^ % srar^nFi ^ ^ Tfnj^ 

ft!R ^ ^1 

<4. >IIWR*RI» »WT f^pMt 3#fillifl’iir ^ 4ri«IR ThMIsr, ura 

Mf 1i|i?ft srfM^nd ^iT ^ ■>1^ ^ RiPifl w ^ siMIjuIi’ ^ w*w? ^ 

65. ^^<n,—(1) H^Ifl ^ ^ M W *<m TW ^ 3I^fM ^ P'Jitf^ 

3PifM'*ir'>rM^?R«raT'nM^^ MlTirfMwiTwift.^'^^xrflf^arftranfrTirgj^^ 

^ ^ 3?qfM ^ 12-RW srftrar ^nff ^1 

(2) ^ ai^f 3I^R ^^'RT*T^Ti^>?n^ 1%5^ ii^>R 

^ ^ ^ "a^ ^ ^811^ ^SRf^ 1^ 3T^ ^-Riq fsF ^ ?R[ IIT^I Wir-R?!- rrMr M 

tt I 

(3) Hftrii aMM?Kifl ^n ebM-qii! ^tjM Mt’Mapftnrr^^RiiTit, 

Mlfcfl ^ '5?T <if^R> <^Ti«»i W*R ^ ^ 1 ^ '5^ 't' 1 IRi 3115 

ftwiRiRafl W*!*! «fR ?Rif ^ amMhf MI ^ aMM^F^nr a?^ ^ amMK s— 

{^) (tR* ^ AT!**) MB''I ^ (Vl'< ^4,'^ ^ '•im’flj 

(^) -infVvrtl ^ ^ firtiR^i TT^ IMfM ^ uRhvi ^ 'Riem ^ ^ ti^ ■siniRr 3 ?It 

"WI ^ ^ 1^ ^ Tl ftcl"® 5ng?T ^itnii 

66. fll^W 9W(*I?T.—(1) '3^ >»i[MqiiPl T'Ji+ictl wMI 3 ti^41M| «(ici<?>'^ t?{I 

U^jRr 15 ftR ^ SWPa Rrr^ ara^JT?) f^ni 'art ♦ictini '3RT iffi ni/lv 'M 15 '!ra> 

Ilf ar>j ^ ^ W 

' (2) 15 ^ ^MI 3i^fM ^ Ml^ f^sMI "5^ ®ffM^nfI Tjt ^M^MI ^ TR ^ ^Iir^ ^ ^ «roRT 

^ Mm m ftnn ^i^; 

(3 ) ft^W ^ n?)+fl af^ li«hK ^ ^ <hi' 4 wf**tfcirt tv^i ^ R^ti'ii; 

(4) ftqw 

(5) '>lfM mMm arqflj Ml MIcIT 3fM>I?l M ■'FIMf Riff feRT ^IltlT i MI MMI ^ TTRT 

67. ^ wrm MHr.—3irMf>Rl ^ ^4T^[<t ^ 7n ^ M ’T 78M ■<r btr?! ^ 

84M»ra MI ^trMI ; 

Hi.'jj Til ^4'5 IiO ^ 4'ii«ni<n ^ MIM i^rjj Ml '>iifll M MI Iqf^'ti SilciPif^MV MI MMI TlftlRT MfMI MI 

^mI"To arfM^iM ^ »Mq [ 0 ^ yg M wi ftP-m 6l M M-f¥MqR (4) M arwiMH rTM ?! ^ MI 

flMftiMM'iMWI: 

RT^ Rf 3 ?It % Mr* MI Mri MMI?(r M MI’Wf 3 tiM 5Rr TffM?! ft^RifiswR MI arcrfM 

ftPtRH 61 Mm-WMtw (4) M 3i«iMIrMMIT iftrM rMMI; 

^18 MI 1M 1^4 <t*4'fli0 M r'rtt M ‘»ici 1M ittMI M 'nn^sKPH ^^iMI 4a(i^ tirto «♦*<. M ^ Mi 44 3 ^tM tsiM MI 
fti(I«iifM4)H MI aiMM M fMr^ Mm afir rM MRriMf’I) 

68. Mfw Ml MI araftr M ''w Mrt.— arTmiRl ^ RiM^fifl MI ar^MI M^itfl M tsir ^ 
^l^«ii R'^< RR M ^ M ^ MI arrM ^ rM MI Mn rM rt M rt8t T8M M ^Itr RhM 1Mrt ^ 

nM I 

69. w WN*'M MIt ?i*iiki iIri.—( 1) aMM+ifl Ri shM^iO 1^ fm aimi ctaiMRK ■sriM MIrt 

M R)T Trew MMn i 
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(2) ^ftreTR 9Pn4t 7 ¥P^^tbi a<M 


' < 1 : ■ 

70. «wftr.--< 1 ) <h(V* i ( I ^ ~wr ^ug“i awf^ ^ tn? ^ TBftrw; 

(▼) ^ m ^?wn ^ ^ wf ift -^1^ t?# ^ ^ a«^ t iW «»i 

(«) a^m^Ti^-qr ^TW^9Pc'^^^^^w^^■^I*^>| ''t:. 

(2) v, 

(«) ^ infq -^f inw ^ ft!^ ^ wir ^ b: Mf ^ 3Rf^ ^ awft \ 

(3) 

MftMf«l<)f ^ ^ ■'TO '^ntl 

(4) afpwtrft ^ ^ 315^ '<n??if»i srafti ^ tpw w 1^ nr ««ijw ^ «n ^ ft^ii 

41Vft5 

♦W^H« ^ 'flrfaipRi 3ra?FT?jf ^ iioinf Me;«BU| -^m ^ ^iil 

(5) 


(i) 

(ii) 

(iu) 

(iv) 


fNpft aRWi^ 3njfn ^ "qr «w^1^ R/m it 

wi4l ?fq ^ PbMI t*?r ^ ■q? iNnft ^i 

WRfHTSi "3^ Tq?t ^ tl 

Tqrqftrm ^ wri ^’mrqiftro ^ ^ ^ n^KMifeqi! I^PTH ^ HW ^ WR ^ ^1 

: ' i* ' ^ • 

^ 3Tsinr7 

71. mB i4 i f ii fti nm OfyH. —(1) ^ grfirod 1^ »4^ trf^4^i>^yiitct -jjfViPtii n. 

1952 (1952 19) ^ HKlHlPlR“i 

afk ^ SRT’rfjfiq flft <f I^FRI qn^ W 1^?I4R ■39B arf^rfsrqR ^ « 13 ^ ^ 

(2) (▼) in(qn<l ^iftrs? 'prflq 3l^ TW*! aflf^Pnq, 1952 (1952 Vt 19) WlWf 3RPf?I 3n^1# 
srftiiFrtl ^-OTff aqWi^m ^ 'qm" <1^" BRi 11^ Tftirsff ^ TT^ 1^ 

^in? ^ * 4^)0 ^f?iq qaift*!, 1995 ^ 444 W wi TJiftni ^ 1 

(n) fir TTOR ^’iiT ■q^ ^fTiq qNqi 16 1995 uvi^ iW 1 

72, mm.—(1) aiPwirtlqi 4i4q»^ 3q^H W1 1972 (1972 41^ 39) l&TRWf qT-W-ftPm (2) ^ 

aqjim, # 1413rt^ qpi istni I 

(2) TR^3rffcWlftqrqn4qrfl(5)HfMf&dftqi^'^7h^^f^qm^ :— 

(qr) AqiPiqfti q(, 

(») 75^. 

(q) 1*i;qiqTOi q? qnrq' 

" ihHqi^qt.qr 
(q) 10 q't q»t ^qr qii^ ^ miq-qq q^, qi 

(v) qqq'iq>l ^qT''5fl‘^^q7qi^q”5^q^ ^qiqqiPqqSt^teqrt, 3i^ft>?itqnKq^j|^qqiPqqT; 

qi ?5 qi^iwiK ^ q>R®i qq^T qnNrfl ^ TfWq ^ qqqtq q*l qo qqqirw q^F ■ftro ^^whT qFlqw. 

qq qftqi qqr qqf % ^ qjqiqR ^ *kui "fe qi) fiiiftq qifq ^ i 

(3) 3rf«wrfl qi qnfqRl qil qqqiq qfl qfti q?^ q^ ^ siqqi qifl^ ^ 3rfq^ ^ qiq ^ ftm 1 ^ 

q^ qn ^qq qWF, srPsRRiq 15 q^ ^ ^ 3i?q^ ifMt • 
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^ Trt ^ STttl ■*?m ^ ^ ^ Tr% ^ "qw Flm ; ' 

wg ’IF fl»r 1*Ffit arf^iFiTtt ^ ^ tet^ a^^rr ^ ti^ af!^ ttt anT^nftn ti^.'^ ; 

’Tpg ’IF ’ft % ftrat ^ ?ltR ^ iT?f*i ft’ a4<;M ^ wn ftn^ ■anft ^ 3nft^ ^ swrift, 

ftmPigRi, wtnMF ’ll ftm Fft wiffti ft ’iFft 12 ’ira ft ftftR ij?! ftm (100 ftftrjm), *ift f«ii ftrftF *ift aftr 

WMNH FIT afftlF ft’F ) 

awft 3lfftarRlftt.ftF®II.’FftlT 'sr^^’IR’Tft’ ft ftFft TIFiftgfftlTIlfftFnft ft fttIftIR tWftl^F^ 

^iRm I ■ ■ ■■ 

,...-X2’H.^’Mlft ft Tj;^ STHI TSIR OT^RlF FR ft Fft FWft FfWlft ft ^ FFT 
STJSIRI ift*!! ^t5(*Tr ^ TR> fft ^ ftft F*T ■^EH’tTT ftft ^TcTT fft ftf ft I 

U) ^ ’rmft ft ’ll Fift^ ft 3Tft fr^ t«ir ft ftft ftftrft ftt#! iiRft ft flSuTW ff* aipm ftf 

1ftft iftllFF ft ftF? ft ft fts ft t 

74. tuin^vNFi—(1)3iftF»siftiFTift’llFjftfttftIftftIftftft?KrqfewFI?tfwftFwftnwft’rrft 

'ft I ■ ■' ■ ^ ■ 

(2) |Fl^I^ft3ftfft«1ftftFmftft^^ftT^MV’nftR-Vft>3lftFftf3FWl^ 

UlftfFfl fftft ftftF UlftN ftF> ft Wftlfcl ftft Fft ft Fift fVf I 

75. Fiftwift nr ^ftFUft Fft ftroft ft ani iftlFF ft'^,—ftft ’HftFft FI FJftnft ft ftpR ftft Wvft 3ft( 
Fift ft aiftF sflr ftft nftt ft 1^ »Ri ftraF ft ft 'FI ■laftft iftft ftft sigft^ F^nft 1 .... . 

Iftft AlfV^id FT ^ftFlft F>[ ft aFft ft^I 1ft til ^PF «‘W1 ft ftf ft FR Fiftft ! 

F^’IF sflr % ^ ?ra Tlftf^ ftftF TJlftpJI Ift ft fftft ftiFFft FT ■spftnft ft ftFI ft ft FIFft ft FFFII 

ftj4» Fng^Fftf ftFi I 

76. "ftilftiftf mr F»»yt^m.—«wn(i fiff-fff ft ftft arftTi ft Mti ^ fit Fftft ft ft ;W*!^.ft ft 

Fng^ft1^;ftfftfl5ftftF;F»T4ft^f^ I '". ]. ' S' 

"'^W ,'' fftft! ftt ftfgftfft.—(I) FFI iFflFft ft cT^Sirft F?^ftFF, IftiFF. FF-i^ 

FTFFI ^W>?F FF FF«^F ft FF ftrfwif ft 3TP^F Fft ft ftFT "ft Tigrr ft, ftr FF allT FnftifW FT'^ft, ^irfftl 

iFIFT FRfl fl 

ft ft ft FF FF57T IftlftT FFF’ft ft 3TftF Iftn FIJ ’ll ^FF^^ftlft ft FFF’ft 

^ ft ftftF fftF Fir FI ft ft Flft FW?ft I 

'#Flfft» ft ftFFTT 

^f, ft/ftft/'^gFTlI.^FfFtft/ftt.PlHI;jriR ftR!^ ; 

(i) ^IftrftF/firgvfFFmti 

<“)::... FT Fftt I 

(iii) ^ ^ sifft ft anft fRi ft F?ft ft ftfer Tift ^ fftiF ^>ft ^ i ^ ftft Fir^3Sl*!lR ft ^ ftp ft Fur i 
ftft Ift^ Fft ft %n arr^ ftfPF i 

iHMM 

yi * 1 : T'; '• ■ . ^ ............ 

J. ,ft.TI7FfftFI ft ft!5TIF ^TFTt^^tl'W ftw Tft ^ ftr ft TIF^ f ftft Pig% ft;ij;?ni(l^-ft^ ft FTTF 

Fnr nft ft ftrtr'ft ft ftft ft FF^ ft 1^ Fpft T^ i 

FlftFI:^ FTTnSrTT 











j-^sjiiymt 









,iB^l5HSAi?yA^' 




P»»****t U 4 utt* pMt*tt** i*** i * *r'**|i*«u***i 

tl4 

3ilT'Ijr i 


Jrtiir 


TTO WflOT jfjifKIIdl ^ 
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...j. 
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SAURASHTTRA GRAMIN BANK 
NOTIFICATION 
Rajkot, the 20th August^ 2010 

F* No, S,G,B,H,0, Pen 38,—Officers and Employees Service Regulations, 2010. 

CHAPTER-I 

PRELMINARV 

J, Short title, commencement and application,— <1) These regulations may be called the SaurashtraGramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette, 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2, Definitions,—(1) In these regulations, unless the context otherwise requires,— 

(a) Act’’ means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) ‘‘Appointing Authority” means the authority prescribed in sub-regulation (I) of regulation 5; 

(c) "Bank" means SaurashtraGraminBank established under sub-section (1) of Section 3 of the Act; 

(d) "Board" means the Board of Directors of the Bank; 

(e) “Branch Manager^’ means an officer in charge of the branch of the Bank; 

(0 “Calendar Year" means the period commencing from the 1st day of January of the year and ending with the 
31 St day of December of such year; 

(g) “Competent Authority" means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

, (h) “Duty" includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(ill) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bankas classified under clause (a) ofsub-regulation (1) ofregulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part ofthe emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office ofthe Bank; 

(o) "Salary" means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the (State Bank of India). 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 


t 1^ |h It 
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CLASSIFICATION OF 0FTK;ER3 AND EMPLOYEES, 

Am)INTMENT, PftC^TtON J^ llltMlNA'nON OF SERVICE 

3. ClMilflcatloa of officers and cflipkiyecs;<kl> thiidfficm anden^oyeesofflw Baidc riull be classified as 
follows, namely,— 

(a) Group'A’-Offictt • " ' 

Junkv Management - ^ ’ 

(i) Sode 1 (Assistant Manager) 

Middle Managraent 
00 Scale II (Manager) 

(iii) ScalelU(SeniorMMiager) 

Senior Management 

Civ) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation: For foe ptirpoMs of these reguladcvo, foe Chairman may designate foe officer, as Branch 
Manager, Regional Manager m General Manager, depending on foe woric or fonctioni aasi^wd and the scale 
offoe officer. 

(b) Group'B’—Office Assistants (MultipurpostO. ^ 

(c) Group‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as rec^ring foe Bank to have at all times ail foe cadres or 
categories of foe officers or employees serving foe Bank. 

4. Casual employees.—^Notwithstanding anyfoing to foe contrary contained in foese r^ulations, the Chairman 
may, subject to such general or special instructions as may be issued by foe Board from time to time and in consultation with 
foe Sponsor Bank appoint person(s) in Group C on casual basis hr a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appotntment of the officer and mployec in the BslaE’s service.—<1) The Chairman shall be foe Aippoinfoig 
Authority in respect of officer and foe General Manager shall be the Appointing Authori^ in respect of employee: 

Provided that if there is no incumbent to foe post of General Manager, the Chatrman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as {vovided in regulation 4, all aimointme^t&in the Bank shall be made in accordance with tlw rules 
made by foe Central Government in terms of Section 29 offoe Apt 

(3) Every officer or employee on bis first appointment in foe service of foe Bank, foatl be required to produce a 
certificate of fitness by^.the medical aufoCKity as may be specifiediby foe Bank. 

(4) (D Dlsqualiflcatton.—No officer w employee,— 

(a) who has entered into or contracted a msirlaige with a pinson having a spouse living, or 

(b) who, having a spouse livii^ have entei^‘,H)to or contracted a marrh^ with any person, 
shall be eligible for appointment to the said post: 

. Provided that the Appointing Aufoority may, if sutisfiedfoat such marriage is permissible under the personal law 
applicable to such person and foe other party to foe maniage and that there are other grounds for so doing, exempt from foe 
operation of this regulation; 

(ii). every officer or employee on his first appointmoit iif the service offoe Bank shall furnish a declaration about 
his marital stttus as per Schedule*!. 

6. Scale of Fay and AllowwiedL—The scale of paji allowances and increments of an officer or employee 
appointed to a post in any of foe Oioq» referred to in regulatidti 3, shall be such ^ may be determined by the Centra) 
Government from time to time, under sub-section (1) of Section offoe Act. 

7. Comittcnceiiient of service.—Service of a person 4^mted in foe Bank shall commence on foe working day 
on which he reports fm duty rni apost in accwdance wffo foe terms and conditions of foe offer of q^intment made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day.' : : * 

8 . Prolmthi^—(0 All officer directly appointed in Group‘A’ post shairise oh probation fora period oftwo 
^^^,;)yhich may pe extended by the Appointing Authority for a period not exceeding otte year. • ‘ 

(2) An employee promoted to a post in Scale 1 of Group* A’ shall be on probation for a period of one year, which 

may be extended by the Appointing Authority for a period not exceeding six months. • - . 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C shall beon privation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding sj-x months; 

(b) An employee in Group “C’ promoted to a post in Group ‘B’ shall be oti .probation for a period of six 
months, which may be extended by the Appointing Authority for a peri<^ not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authwity his performance was dissatisfactory 
during probation. 

9. Confirmation.—( 1 ) An officer or employee shall be confirmed in the service pfthe Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

( 2 ) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
; A»tt*ority is of theiopinion that the officer or employee, as the case may be, is not fit for confirinatiPn in the said post,— 
i..:' (a) in'Ae case of a directly appointed officer or employee, his services may be terrhrhated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ dr from Group *C’ to Group 
‘B’, he may be reverted to the post from which he was promoted.. ■ 

10. Terrnjnalion of Service by Notice.—(I) (a) No officer or employee shall leave ordiscontinue his service in 
the Bank'without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

' (b) The period of notice'required shall be,— 

(i) thrde months. In the case of confirmed officer or confirmed employee, 

OD one month, in the case of officer or employee who is on probation. 

. Xc) lncaseofbreachofclause(b)ofsub-regulation (I), an officer or employee shall he liable to pay to the 
as compensafipn a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in subrregulation (1), an officer or epiployee against 
di^iplinary procebding is contemplated or pending shall not leave, discontiniie.orresign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
iibefore or during the disciplinary proceeding shall not take effect unless it is accepted by the Competeht Authority. 
Explanation ; For the putposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
; 58 gjii|i«,{mpflrw?er or employee if he has been placed under suspension of any notice ha^heeii issued to him to show cause 
why disciplinaiy proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—( 1 ) An officer or employee shall retire oii cottipletlOn of 60 years of age; 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire ah officer or employee at any time after completion ofthe 55 years of age or after the completion of 
30 years of die totUl service ih the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
baei): nerved on him at Irast three months in case of an officer and one month in cUse of ^ ehiployee fh advance or an 
equivalent to three months pay in case of an officer and one month pay in case of ah'employee shall be given to 
such officer or employee in lieu thereof: 

..Provided also that if an officer or employee aggrieved by an order passed by the-Chainnan, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairinan and on receipt of such representation the Board shall take a dedsiopwithip a period of three, months. 

. ; . . ^ 0 Where the Board <^ecides that the order passed by the Chaiiman is not Justified, ftie. concerned officer, or 
empioyee'shalr be reinstated as if the Chairman had not passed the order, : 

, , (3), The Chairman shall constitute a Special Review Committee consisting of not less tlmthree members of the 

Bd^^'fevlew whetheran officer or employee should be retired in accordance with the sub-regulation ( 1 ). 

iri‘ 11 ; Special Review Gommittee shall, from time to time, review the case of each of the officer or employee and 
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mak^iecommemiatiiM to the 

£j57/artofton: Forth# purposes of., v ^ i > 

' (i) whose (tite a( is dret ^ of mrath re^ (HCsi|if|rat!^u#tio^ on ^t ^ 

which 1m con^h^'^ of super^uation; ' / 

(iO who at^hs the age of sui>eramuatlon on a day 9 j^(^;dm.the fyi$ day , - 

shaUrc^ontbela^d^jPfJ^flaoi^. ■ r . . , . r 

-r, .■>•: .■. ■ / CHAFTIll-il: 

4ffiC»IU> Ol^ SSKVHX« SENK»nY, 

12. Itoeord'ofService.-^The Bank shall maintain the service record ofan officer or enqik^^asi^ciaetn^'til, 

and ^H-keep id sUeh fddee of placeslhid in such form and Shilicf^taih such InfOiiiation' as tlM fiomtiinw |P 

tima,'specifyinihiahfi}itlf''': itrt ' 

13. Seniority^—(1) Subjer^to the provisions of si^b^egulations (3), (4) ud (5) and such instructirms uid 
piidelinesas liiayBeibadedbydte Board fiont time totime, foe ^htk^Ilmaintaii) sepsiateiifofofl^ttsfsfor ea^ 

of officer or «iq)loyee and category-wise seniority lists wifoin vc4dre. 

(2) Hm seniority lists foall be reviewed and updated it such intervals as may be decided by the Bank 
circulated ammgst foe dffieos OT nnptoyee^ as foe case may be.' * 

(3) (a) HieteniorityofapromoteeofficeroremployeelnacacheorscalesluiIibeFeclcrmedwiforeferencetodM 

date of his appointment in foe cadre or scale;’ 

. ' •. ' .(T-i • # • 

(b) Where there are two or more promotee officers pr employees of the same Ipnjgfo of service in font oai#e 

or scale, their into’-se seniority riiall be reckoifi^ with reference to their seniority in the immediately 
pneeading cadre or scale; y 

(c) Where there are two or more promotee office jv employees having foe length of s^ice in «uidi 
preceding cafoe (»* scale foe smmity sludl be detdmined w^ reference to foeir sraktrity in foe immefo^ly 
preceding cadre or scale, as foe case tn^ be.’ ' 

(4) The inra^tnr seniority of foe efsMiile Field Offi<fefobf Accountants vis-e-vis foe Brahrii Managers who vfere 
in the service of the Bank mi the date on which foe revised pay sMb circulafedby foe MinistiyoffiiwieB, tlepaaineirtfof 
Economic AfEMrs^Bankibg Division, New Delhi letto'No. F-2/l‘^9-RRB, dated the 29th i^^l, IMOare adopted by foe 
Bank, may be so reckoned that all oatwhile Field Officers and/orAccountana rank junior to all the then existing IhMc h 
Managers; 


irainedhdely prior to foe Oovmmnent letter No. 11-3/90-RRB (I0>i dited 22nd Februaiy, 1991 dudl reni^focfMae. . 

(S) The intgr-ae seniority, of officers or employees foreotly recruited m a batch to any cadre or scale ahaR be 
reckoned with refetence to the ra^ aUptied to themnt the time pfgfoeir selection: 

’ .1 ' -jj 

Provided foadf officers or employees recruited under foe general or reserved cat^ories are dlQtted to foe 
foe inter-se senimity amongst the candidates so allotted who joujled on theaame date shfdl be^determbied in acoordadee 
with the marks obtained by such candidates without adding nolitml marics for tlte reserved cat^oiy.. 

14. Piomotton.-—Ail promotions foall be made at the 

as a matter of right to be promoted to any poster cadre ; , . <' 

Provided that promotion of officen or employees in tl^t B|(nk dull be made in accofdaMa wkh foe rules foamed by 
foe Central Government interins of Section 29 of the Act. .. 

. , ' . ■ ' . ' . : f • ■ ■ ■ , • 

15. Revcidoik-^An officer (»' en^loyee trim has Itefi^pointed to officiate bMtf^ber.cafov.m- s^iie sbaRbe 

liable to be reverted witHbut notice at any time where he is so offimting. ■ ^ „ 

CHAPTER^ 

CONDUCr, DlSCIPUI*ffi| AND APPBAW ' ^ 

16. SMjie.br^^ice of u officer and empteyee.—officer or emjflibyfte shef^^ ^ 

employee and diallbe akfoe disposal of foe Bank, and he shall 5<^e'the Bank in ifof^ih^ in sucfi'caj^ity mid iusuifo 
place as'be mtty foonriimrlb time be directed by amy person o|| ^rsons under A^^ jur^d^on, si^H>ite^te^ 
control he may fbi foe tuite being be placed. ^ r ' , - . ; 

17. Dulfei bf id dllfeer--rfe>fety shall perferfo ^Ch duties and dctidna ik 

need to msure foe'eanyi^ daf bfdse nonnal Work of foe Baii^lew^ day indudihgaecuririg'abakstothc^^etjhridli^ 
of branch, documents and equipment and receipt handling, pfoie^g, movement end dispatch of documents and feemds 
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^ such odier matters relating to the business of the Bank. 

18 . Liability to abide by the regulations and orders.—Every offica* or employee shall conform to and abide by 
thaie Kguletions and shall also observe, comply with and obey alt orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted: 

19 . Qbligation to maintain secrecy.—Every ofTicer or employee shali maintain the strict secrecy regarding the 
Bahk^B'dffrtir'Sn^ its constituents and shall not divulge directly or indirectly any information of 8 confidential nature either 
to a member of the pifolic or to the Bank’s staff, unless in compliance of the rmler passed by the judicial or quasi-judicia! 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
d^laration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest—Every officer or employee shall serve the Bank honestly and 
foifofolly, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Conteibutkm to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the .Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or my other periodical publication. 

P) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
botiB fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter cither in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not •. 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22 . Officer or employee not toseekoutside employment or business orto promote fiimlly business.—NoofRcer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendaiy or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family sha) 1 be deemed to be a breach ofthis regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, uJee part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, i 912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any emresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23 . Officer or employee not be absent from duty without permission or be late in attendance.—(I) An officer or 
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diidl be bbni^ltt eaie ot lidaim or Kcideat witbo^ijiiiulxnbtb^ 
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Aa oi^ er fnapk^ew^ win rijioils binnelfft|Kb jduty wtdKNtt leave or ovviiaiys^ l^ 
entitled to <baw«^ laqr and eUimuices fiv die p«kid of °* oventiy, md Aril 
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Ok CoBeii^^ if be is4k|fied1hatdte tilBeef 

^ f j ^ ; c«p» ^ ji(ice^ coBttoli iw ejd bd^Bt B b i^^ ovcwteyend tttrebtiluit sacb 

oroVet^jilwrqpwHr^^ ^ 

24. AlM«M«lboai^atk>n.---Noofi^oreityikiy^esfaj^raiialnebeeidhiiiself oya^$t 

(1) In eaiec^^ Raaoh Maw^A>fficer In-charg«oidie Bm^ the Regionil Min^ 

CO In ethar c e w e, die Branch MiBegcr/(^Bw 

25. PreblMthMi tnacceirt gUle and dowry.—(1) HkiMBcer or ei^loyee abalt soU^ erorjpemd^^ 

membo- of his ftmity or aiqr otbv person actn^ on fats b^ft» afaoept any from a cmtsdlMnrertfcennk wfttw 

office «-onployee, suboidnute to hun. 

(2) KoofncarormqtloyeeshaH,— 

(a) ^veM’take or abet the giving or taking of dfavijlty, 

■ / . ^ , :or - , . , 

0)^ dMMpd (cUractlywiodkectly from d» parea^ieguardiaiiofa laide ort ii k f rdbra>iitbec8» ia^W 
dowry. . , 

Explanation : f or the purposes of this r^ladm, dowry has dw sinM mewing as assigned te die Dcnfi^ I^*bilnM A^ 
1961(28(^1961). 

26. 

of any institution or oommodities of any description: 

Provided dianodiiog in tlijs regulation shall be deeme^ td prohfrfit an ^Bcer or enqrieyetf fromnel^ a Ixxu 
inVestmwt of his ovm ftiad in such manner as he may wi^. 

Explanation : Fcnr die purposes of diis ngulaion, frequenf; pwohM or sale -'‘ -t-irn, ibwp rii laan^ of any 
institudoncH’ccHamoditiMofny descriptkMi shall be de«iied|o.^q)Mulation. ^ , 

27. iUetiidiapaoB lendiBg,borrowiBgsaBdiavcstii^—(l) No officer weqip^^ahallin hia^ 
onpicity,—■ ■ ■ ' ' 

’i ■• 

0) borrow ix pennit any tnnnber of his frmily to borrow or odierwise place himself or a member Of hk Aunily 
under a pecuniary (diligatiott to a broker or a ti^(^ lender or a subordinate offleef or empk^ «’ my 
person, atsciciatioii of persons, fbms, company dr ffistitution whether incMpcratod hOt, havmg deidilM 
with the Bank; < ■ 

(ii) ' buy <v sell stocks, shares or securities of any desU^on wtdKHd hatds to meet dialutl cost in the'ease Of a 
purchase scrips or deliver in the Case of a saie;;.; 

(iiO incur adMd Id a race meeting;; . f; 

(iv) lend mOB^ in privtfecapaci^ to a oonsthuent of^ Bank or have persrmal dealing with such conatihiNjIid' 

in the parchase in' sale of biHs of exchat^e, Gov^njlment pqier or any odier securities; and ‘ " 


s rit 


(v) guarentoe in private c^imity tiie pecuniary obligations of another persmi or agree to indemni^ in uich 
capacity anotiier per^ from loss except with dfb ^viouS permission oFthe Compl^i^ AutHo^: 


. or accept from, arelative orpers^ frimdiiii^ toim^ 
loan Of a sinhll mioimt die <>f iidm«t or operate a credit acootuit #itit a bona tide tiadesman ortiMkel^^hrtttee of piQf; to 
hisprtv^eei^loyaa; r 

Provided frirther that an officer <»- employee may obtain ftom from a Cooperative Credit Society ofwHictir ito is s' 
member or stand as tn.rrapei^i^ loan taimn anothm tooipti>er frtma Co(«ermtve<>e(titSoeieQ'(rFwhi<b he is a 


(2) An officer or empl(^ee shall manage his private affl^rs to avoid insolvent or hidnlual mdebtetineu. 

CJ) An officer or employee wdto is in debt shall furnish to the Competent Authority a signed statement of his 
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pOfitiQQ half yearly on die 30th June and 31 st December and shall indicate in Ok statement die steps he is taking to rectiiy 
^position. 

Ejq^anation: For the purposes of this sub-regulation, an officer or enqiloyee shall deemed to be in debt; 

(0 if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for tweive 
months; 

00 unable to liquidate his debts within a reasonable time if it ^ipears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fhils to submit the prescribed 
stateraent or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
CouR shall be liable for dismissal. 

28. Movable^iimnovaMeandvaluableproperty.^—(1) Every offker on his first iqipointment shall submit a return 
of his assets and liabilides giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of comin^icement of these regulations. 

Q) Every officer shall submit a return of the immovable/movable propoty to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
depoident member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) odierwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs- 25,000; 

Ifrovided that the previous sanction of the Competent Authority shall be obtained, if such transaction is ;— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a lull and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Resbrietions regarding marriage.—(I) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 





. An t^Ronr nr whn lum m^tiled, or nM(n|is a pei^ nha tiuun 

indmate Ac ftct to the Bank. . i;. 


30. OfHarornnpldgicautnOMIbr^AiWot'onniijhlilllM^ti^^ Ari'61^t^^6mi)iQy^wiio 
forded or on^ciinti^ chaise ;prdetaitwdin|^watK»ofaa)^||M|>cm ofla«f for the tune be^ht^r^.ii^ 

by the Competent Audiority. be treated aa teing or having beW under suspension frmi the .d«h hf hiit arrest, wtj^qa 
detention, as the case may be, tq> to such dlj^ or duri^ suchjpe^pd ^, the CooN^etmt Autht^^ iSf^ ihjEnct I 

Provided Aat in respect of die pemd in regard to whichiie is sotrempd, te shall be^MidiRAinstence allowance 
as specified in regulation 46. L. . - • 

C2) Ai^ made to an of^er cNt.tp^yee i^t^lci^sub-rag^sfini ({) shall be sui^ect tdadj^hh^ OTil^ 

pay and tdldwances edilch shall be made according to toe circm|Stances of toe case and in the ihe dt^^i^ablo 

whether such period Is to be accounted for as a period of ^^lotjfeaye: , - , . , . 

Provided that fillip^ and allowances shall be admiss^tonly if toe t^Scer or empleye^*-i^,‘ ’ ^ 

0) it trei^ IB on didy during such period; and , : : ^ 

Cii) is acquitted of all charges or satisfia toe Ctxnpeteit Autoorify, in case of his release foom'detention or his 
detention he^ setaside by toe Competra^Cmui, tjpt he had not been guilty of hhtHropef ^dut^resulting 
in his detootion. 

(3) (a) AiHifficerorenqiloyeestaHbeliAletodisniisMortoanyaftfebtoerpenatdefrefbn^toihibgulatlon 

39 if be is ctmimitted to jaison fi>r debt or i| cmivkted ; 0 f an offonce wMdi in toe (^Ihron of toe 
Conqietent Authority, eitow involves moral Juitajhude, or has a bearing on any oftheaffoirs of toe Bank 
or mi toe discharge 1^ toe officer or emplt^ ofhis duties in the Bank, the (qwutm in tois respect ofthe 
Competent Autoority diali be conclusive and hjiading on toe officer or en^l<^;es; - . - 

~ (b) wch dismissal or otoo* penalty rmty be impoS^djBS from thedate of his committal toprisontn’ conviction 

and nothing in r^^ulation 39 shall apply to such inqiosition. 

(4) Whoe an officer or enq^foyee has been dismissed ig pfursuanoe of subnegulatimi (3) and therelative convicthm 
is set aude by a higher court and toe officer or employee is acqjul^ be shall be reinstated in toe sendee of toe Baidt. 

(5) Where toe absence of an officer or enmlttyce fioqi ^|Hty is without leave or his overstay is due to his having 
been arrest for debt or on erhninat charge or to his having b(|e^ detained inpur^iance of any law for the time hemg in« 
fr>rce, toe provisions of r^ation 23 shall also apply and fm the fi^pose of toat relation toe officer or enqiloyee shall 
be treated as hattorgitoeBted himself without lessor as toe cale be, ows^^ otherwise toan under ciraumnarKet 
b^ond his cmtool. 

31. P te M Mtliia agdtel pmrtidpBtkm fat poUtks and ebntesttag electfoiu.—No officer m Mnj^o^ toall foke 
pari in politics or in aity political demonstratiem or umtest etectim as a member for any L^sliitive ^o<ty, Munw;ipat,' 
Council, Zila Psrishad, DUtrict Bmador any other local body. 

31. PrddbttionacataistJoiaiBg emtaio associations, stsHtes, etc.'—<1) No officer, who is hofa workman within 
toemcaningoftottoduilthrfDisputes Act, 1947 shall,— ' ' 

(a) baernne ot cmitinue to be a member or office better of, or be otoeru^e dlrdetly or indire^ associated 
wito aity trade unjmi of dm enmloyees of toe ^atto who are wmiraitti witom toerws^rg dftoe Act, or a 
fodetadon of such trade unitnis; 

fo) res(Ht to or in any w^ abet, any form of stp% or pardeipete in miy violent, ^ecmly or mdeottit 
demimstration ki emmeefion wito any matter pefauting to his ccmdtHoi^ of service or toe condhioiis of 
service ofanyotoerenq>htye« ofthe Baric. 5 / 

C2) Inreiati(mtDanttnpioyeevriioofficiatesinagra(foerpost,whjriii6notagmdeorpridofh w(Hiaiten,tod 
regolstion riudl also q>^ so long as such enqrtpyee officiates in such h^her grade <» post 

0) Noettqdoyefrahelljom(n'c<Kittnuetobeamemba'ilfaiiassociation,theohHktsorBCtivifiesofwhichtHa 
prejudicial to toe irdnest of sovereignty and udqpity of Indutifoo security irftoe State, friendly relations with'foreign 
Stales, piblk mdtt. detotnatibti oriimHeniait to offbnse. 

3^. GtyeevUenee.—<1) No offiottcreoipl(tyeesbaU,«9tc^mdi toe previous aiquovalo^ Cor^mtcot Autoority, 
give evidew in connection wito any oiquiiy conducted by arty person, committee or authority. 

C2) Where any approval has been accorded under sub^gtiWion (1), no officer or enqdoyee givit^sUCh evidence 
shall erfrieize the ^licy ot any a^tm Of toe Government c^India olf Stote Government ortoe Bank. 
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34. Functioit in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
MRCtion of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
tmy meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(0 a ftrewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(a) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

Q) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any forewell entertainmmt; 

(b) no officer or employee shall collect subscription for fvewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvanlng.—^No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. SubKiiptions.—^No officer or employee shall, except with the previous sanction ofthe Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
tH* in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

.(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may h^)pen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explcmation: For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
ait permitted to have access, whether on payment or otherwise. 

38. Sexual harassment —No officer or employee shall commit any act which aaioums to sexual harassment of 
women at workplace. 

Explanation : For foe purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chsqjter, an officer or employee who 
emmnits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of foe Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of ^y other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers; 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iij) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 



Mi}or niiiul(S(M: 

CO M provided in ham (v) of «Jnue (a) o6lil^^«iiI«^ 

in tfaae of pq! jfeM Hftfvhiied peiiod mAp ^Hrectloet w to 

inicmneue of pi^ duriot Ae period of rad|vedttcidton ud wfaed^ eg if^ sudi Ipriod the 

reducthm dull or dull not heve the elferfyflMiihHlhd du^ ’ibture ihcntoenii Hj« piy; 

00 ledocttott to a te^'^ginde'df ^ ''''■ ^ 

^ om^HAtofyietnement; 

'(iv) renovdfipmservipevdiidi dulIiutbeadiikrtHyiificwtkmlbrf^^ 

(.) 

Expianatim : For ^ pwptMe& ofdiis folkntti||duU not amount to be apegat^, atuidy, — 

<0 wHMwidins ^em dr imrenians of an o ^w feb nacCoiiBt of his fidl^'topaiilh deiurtiliealal teplef 

exunfautfea in aocordance wid^ the tepns of^ijpiiflpicait to ttu post wfaMi he h^; 

00 a^Wafa of incremenl(s) of in ofEcer at the efBc{[e|cy bar in a time scale <m the^oiindaof his lufitnaas to 
crowtiU'bm:;. ■ , 


be ehgihte w ^mstdwgtiM ta ftn unMa|;btei e^^coasukntiofR^f to case; 

(iv) idsen^ or pos^pwimg to peomotion of aaedl^^^ ieasoM him eonqrietieQ Of eertto requirementibr 
proiiwtto tn* pwtdeney of din^dpla^ jsocued^q^ 

(y) revetaimttoalowergrodewpodofaaoCBcapdliiliitutgmabigbtferadeefpoi^jnitogrDundtiutbeis 
c(Hiddwed» ^er triat ti> be unsuitable for such hi|to grade or post or <» atobtidratiye grounds uncon* 
neetovtith hb-dmdaet; ' '1 p . 

(vi) reveraioo to the previous grade or post of an ofiBcj^appointedtmprobaticg to medher grade er post durtaig 
dret dia end of tiieperiod ofpittotion, in acconihilg with to fonhs of his j||^lBOnent or rules, or orden 
govwiing such t^dbatioo#^ t- 

(viQ tevwsto of an oflfker on tontiation to his parent oligantotito 

(vui) tennhutionofsaviceofanoffieo’,— 


(a) appomted m a temporary capadty ctorwjse 
p^iOd fl^ which he was appoint or eSrltd 




(b) qqwinted under a ctmtrect or agreement, ia io^gidtu^ with to.tenns of sudldcmtitorar agnsemeWi 

end ^ . f..- ■ 

(c) as partofit^rentosmit: , < S? 

Provided totsommor penalties as ^ucified in items<^ of toiae (a)Ws0^nig to tWWC lyitffegtotion 39, 

shall be imposed hy. to^Qwp^t^ Autiiontl^tulaBs to ofBeer ti^ivm a notior in writingiy* 

(i) informing him of to grounds on ^idi it is pri^xiisedfo impose the said ptodtto; ' ‘‘ 

(H) givi^ hlin a rto0hableO{q>Qrturiityforniaking aifo|mehtofctefoncemwHtingwlti)iiiBpefiod of:1^d)i^- 

from todate of receipt of notice, and statement ofde^ce, if any, submitt^ toPitll^shidi^h^ 

consideration wd ofbeing heard: . 

Provided tother that no order in unposit^ ai^ of to penalties specified abo)a^ ^Ibetnade exo^ by an 

order in writing signed to Competed Amhority aid no su^icUto shall be passed vd^hpt to t^hatge ^ tbBtrgi^ hc^ 

fiamed tn wrh^ aiid j^vsen fo to enquiry held rotl|i be shall have leasdt^le t^rporto^ |Q 

charge or charges and defend hifoself ; ■ p' » • i - <■? . 

I^yidedfortiwr.totnomiquirydifjybeinade, i^—.j I ^ ^ ^ 

(!) IhejRiicoiKiMBt in sBcbcaewa^ ifproved, toamfctioeiiMdinteuttoteqMUe to p^tsHm e n ttfrwttoiti' 
mdiantisialt and ■ ^ : .l f j . ' 

(S) to Bank to inued a show cause no^ to to offito^visinf him of the mispomikiot)^ putUshtoiiti 

■ ‘ .... ■ .'.■.•i. - i,. 

C>ii) to ofBcer mato ayohitory adiniwto ofhu g:in|i|,hUn^to.toatoWiiiM tittooato«(to^ 

















1. toque •riui<W^; 


(0 For ^ lint toree months of su^itowi^ of <!>« pay the >to8 ihcawh^ 

MttodamprlctftotiwdUOGfSut^^kmnesp^^ofttonamreofenquiiy;^^^^^^^^^^^^ 

00 For the subsequwit pwiod,— > ? 

(a) where Oie entpiBy is held depaihnentaUy by the Bank, one-haif (1^) of Ae basicpay the officer «■§ 
drawing on tto date prior of Ae date of au^^dosion; 


3599GW010—3 





34 


THE GAZETTE OF INDIA;EXTRAORDINARY 


[Part III —Sec. 4] 


(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

Allowances; 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (I) of regulation 46 at 
4)e prevailing rates or at rates applicable to similar category of officers. 

2. Emfrioyee: 

(A) Bask Pay: 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, fui I pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
dull be calculated on the reduced pay as specified in terms of items (i) and (it) of clause (A) of sub-regulation (2) of 
regubftion 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
ftimi^es a declaration that he is not engaged in any other emplo)mient, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him fh>ra the date of his retirement. 

47. Recoveriei from subsistence allowance.—Alt compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters,—^!) The Competent Authority may, while imposing 
penalty, direct v^ether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
frmn the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal—(I) An officer or employee may prefer an appeal against any order passed under these 
regulatimis to the Appellate Author!^ mentioned in regulation SO within a period of 45 days from the date of receipt of such 

order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.— ^An appeal shall lie before, — 

(0 d)e Board, where the Chairman is the Competent Authority; and 

(ii) the Chainnan, where any other officer is the Competent Authority. 

51. Requirement of an appeal.— Every appeal shall comply with the following requirements; namely, — 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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(4) Casual leave nuo' not be granted In combination with any other kinds of leave except as {n-ovided under clause 
(«)ofJid)^regul8tioR (3), Special Casual leave under regulation 64, Maternity leave undn*regulation 65 and Paternity leave 
under relation 66. 

61. Privilege leave,— <1) An officer or employee shall be eligible fbr fffivilege leave compuled at one day for 

11 days of service duty : 

Provided that no privilege leave shall be availed of before the coiiq>)etion of 11 mondis of service on duty at the 
joining of his service. 

C2) The period of privilege leave to which an officer or employee is entitled at anytime shall be the period which 
he has earned less the period availed of. 

■(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
front 1st January. 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month bef<xe die date from 
udtlch such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional skk leave.—(1) The sick leave or medical leave account of evety officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

C^) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum often days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shaft be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(Mi) The sick or medical leave may be availed of only on production of medical ceitiftcate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 
Explanation: For the purposes of this regulation,— 

1. Til! the I st day of September, 1987 an officer or employee is eligible for 20 days sick or roed ical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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67. Lapse of Leave.—^All leave shall lapse on the death of an offica- or enqjloyee or if he ceases to be in the service 
of the Bank; 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
«4iich would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub^regulation (4) of regulation 61 : 

Ihrovided fluther that where a staff retires from the service of the Bank, be shall be eligible to be paid a sum 
equivalmit to the emoluments for the period of privilege leave he had accumulated subject to sub>regulation (4) of 
rqsUim‘on61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

. 68. Furnishing of Leave Address to the Bank.—An officer or «nployee who has been sanctioned leave and 
leaves, his place of diity shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The fiist day ctf'leave of an officer or emi^oyee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the woridng day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall beeligible for joining time on one occasiem to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee ^11 be eligible to draw the emoluments at die 
place of old or new posting, ^riiichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on vdiich he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(n) his posting is of temporary nature, irrespective of the feet that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is wkhinthe samePanchayat or Municipality orUrban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 


MISCELLANEOUS 

71. Provident Fund and Pension.—(T) An officer or employee who has completed continuous minimum service 
as ^recified in the Employees’ Provident Fund arxl Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance wife provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscell^eous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of fee powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officeror employee shall be eligible forpaymentofgratuity either as per the provisions of 
the Payment ofGratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
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(d) resigMion aftercbmpletmg 10 yea^DfccH^t^auus service, or 

(e) tenninatiCHi of service in any other way exee|f by y/^ of punishment after C(Mnpletion.of 10 years of 

service-: ■ ■ - n ■--■■ 

Provided that in respect of afi''eiq)4oyee dim sha^ l||i_ no forfeiture of gratuity for dismissal on account of 
ndscoaduct excqit ia cases wWe such n^KOtidud oaluea ftn|ai||ai loss to the bank and ra that case to tl»tt extm only. 

(3) The amdunt dfgratuity payable hi an officer or OTijte^shairbcrWie roonlh^'spay^ for eveiy cooqjMitod year . 
of service Of put thereof in excess of six nidn^ subject to a mnximnn) of 15 numftis', 

Provided dwt n4im an officer <r en^>lo>eehas cmnplOtejihnite that 30'y«ts of %rvice, be stiaftbeel^teby 
(^gratuity ftv an additHRai anouDt ^ Ae rateofonehatfofaaiMilk^p^ ftsr each crm^leted year of sovice bQom 30^^iiir^: 

Provided findMrdat m-TB^cct irfrt gratdidlijs ba^d oh the la^ drawn: 

l^ovided tifo that in respect of an n^loyee pay !ik’'|^e purposes of calcuiatirm of the gratuij^ shall be die 
avenge of the baalc p^ (100%X dcsaeu allowance and speolalitilowance and officiating allowance payable during the 
12 months preceding dradi, diiatdli^. re tU w eu t, resignadmi Or hnninttion of service, as the case nu^ be. 

73. Doni rite .—(1) Ev«yoffici(Foraqrk>yeesbalIonlfisa|^mtmaadeclarehisd(HnicileinwritingtotbeBank 

in Schedule • HI and if domicile is seiAds pkiM of birdi he shijltl esb^lish the same to the satisftKtion of the Apipointing 

Authority. 

(2) No ofRecr or who bn oooe indtcited ids domicile, shall be permitted to alter the same unless be 

satisfies the Bnidt that the cha^e is bona fide. 

(3) An offloor employee may not be permiosd tochsnge his domicile in such a itumner as to increase the.eoft 

to the Bank of a^ such concesskm. , 

74. TmnffmibUlty.—(1) Every officer w en^loyee is liable fw transfin' to any office or branch of the Bank. 

(2) Notwidirtanding anything cont^d in these r^athms, an officer appointed undM* scale IV or scale V shall 

be ludjile to be tran^btred to any Regimud Raral Bank sponsored by the same Bank. 

75. LnHling services of an officer or o^iioyee to other (H^nfacstion.—The service of an officer or en^loyee 
rosy be lent to idber oignaiznioa subject to such ttlnns and oo^idUoM and fbr such duration as m^ be ^proved by dw 

■ I?"" 

Provided thn the service of an officor (x- emfdoyee xa^ |ipt be lent k> odier organizadrui against his will: 

Provided ftutber diat in case of leodii^ of an officer or employee to the R^onai Rural Bank sponsored by die 
Sponsm-Bank, the first proviso ^11 not be applicable. 

75. UnphnnaatathNi of r^IntiraB.—^The Oiairman niay, from time to time, issue sudi instnicdon or direction as 
be constder neceaanty-fer givmg ffSsct to, ex'oanyh^ (Htrd#provlsiolu of dwse rqgutatkms. 

77. ’ R^moI and Snvh^—(1) Every rule, r^latkni, bye-law or any provision in any agreement wp resoiutkm 
corresponding to any of the r^ulations herein contained and in force immeduitely before foe Commencement of these 
regulations and afgilicable to offlcecs and empk^ees is hmby repealed. 

(2) Notwlthltanding such repeal, any onder made of mnido taken undo- foe provisions so repealed shall be 
deemed toliave been made OT tdum under the provisions of fopsatieguladons. 

SCHEMJLE^ 

[See regttiatioft S(4)(ii)] 

DECLARATia-V OP MAITTAL STATUS 

l,ShrVSnn.4Cmn. ..sfow/od/o. ...declare as under: 

® That I «n uoramried/a widowar/widow. 

Oi) That l am nuuried and have onfy one ^xnise living. 

Oh) That I hove mitered into or oohtneted a marriage widi a person having a ^use living. I may be granted 
exmnptloo on die basis of ground givmi below, Apipttcation ftn- grant of exeaqidtm ie^hclisedo ^ 

Gtonad: 

1 laetwMdyifffim diit foe above declaradon is trueandlundengandfoat in the event ofthedeciaration being 
found to be nscofieet after my mipointment, t dull be liable to be dismissed from service. 


Ome: 


Signature 
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SCHEDULE-n 

(See regulation 18) 

DECLARATION OF FIDEIJTV AND SECRECY 

I,.do hereby declare that I will faithfully, truly and to the best of ray skill and 

ability execute and perform the duties required of me as officer or employee ofthe.. 

Bank and which properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs ofthe said Bank or to the affairs of any person having any dealing with the said Bank and 
nwwill I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
(Ming with the said Bank. 

Signed befine me 

Signature: 

Name in full: 

Designation : 


Signssiire: 
Name in foil: 
.Designation: 


Place; 

Date; 

S(mDULE-ni 


(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having beeniqjpointed in the service ofthe...,.Bank hereby declare. 

in. .(District) as my place of domicile. 

1. ’The above is my place of birth, 
or 

•The above is not my place of birth. My place of birth is.(Place) in.(District) but.. 

been declared as my place of domicile for the reasons given below. 


(Place) 


(Place) has 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

•Strike (Hit whichever is not applicable. 

H.K.DABHI, Chairman 
[ADVT, m/4/340-G/10/Exty,) 
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